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1NC H-1B – Competiveness CP 

CP Text: The United States federal Government should eliminate its restriction on H-1B visas 

CP Solves competitiveness 
Bob Greifeld 2008, May 30. chief executive of Nasdaq OMX “America cannot afford to drive away talent.” Financial Times,9. ABI/INFORM Global database. Proquest.

On April 1, the US Bureau of Citizenship and Immigration Services began accepting applications for the coveted 65,000 H-1B visas that allow foreign students with a bachelor's degree to work in the US, in their area of speciality, for up to six years. The programme includes an additional 20,000 visas for foreign students with advanced degrees from US schools. Both quotas were quickly oversubscribed as 163,000 applications poured in - a 32 per cent increase over last year. The USCIS closed the application process after five days and chose the lucky 85,000 applicants through a computer-generated lottery on April 14. Once again, the arbitrary cap on H-1B visas, part of our strident national debate over immigration policy, has played a cruel joke on US competitiveness by needlessly penalising some of our highest-growth industries. Paralysis on immigration policy has created a classic lose-lose situation for our economy. Tens of thousands of talented graduates from all over the world have been "capped out" of the opportunity to work in the US, while American employers are denied access to legions of bright and motivated candidates for employment. It would be difficult to imagine a less rational system. It is to be hoped that this latest H-1B fiasco will embolden policymakers in Washington to lower the rhetoric and produce some results in the divisive, long-running and emotional debate over immigration policy that so frequently seems to miss the point. From our offices at Nasdaq I can look out over New York harbour and be inspired by the Statue of Liberty that welcomed my grandparents to this country. It has stood for almost five generations as a beacon of hope and opportunity, not just for the tired and oppressed, but for those anxious to participate in a free-market economy. These individuals, and the part they play in the social contract, have become casualties of our failure to find the consensus required to resolve the problem of immigration policy. Last year's attempt to work out a comprehensive solution acceptable to all parties was quickly wrecked on the rocks of a misplaced debate over amnesty, leaving urgent competitive issues, such as reform of the H-1B visa programme, stuck in legislative limbo at a time when our economy could greatly benefit from all the highly trained help we can recruit. In a competitive global economy, policy paralysis on urgent issues is no longer an option. The world is not going to stand still and wait for the US to come to its senses. If we cannot tackle a daunting task such as comprehensive immigration reform, let us at least break it into key components and make progress where we can. Addressing the H-1B visa programme would be a good place to start. After all, it is a tribute to the US that so many of the world's smartest, most motivated young people choose to study here. They work hard, succeed and when they receive their advanced degrees in engineering, science or mathematics, they become among the most highly prized recruits in business and academia. Yet our visa policies compel half of them to leave the county and seek employment elsewhere. At the same time, the European Union is considering a "blue card" programme designed to attract highly educated workers with a quickly attainable and renewable two-year visa. We have all seen recent press accounts of how countries such as China and India are offering significant incentives to lure their graduates back home. Many US companies rely on researchers, inventors, scientists, engineers and academics who are foreign-born but US-trained. Proponents of limiting H-1B visas to 65,000 a year maintain that, without arbitrary limits, foreign-born graduates would take jobs from Americans. The fact is that the demand for individuals with advanced degrees in growth industries such as technology often exceeds the supply. It also overlooks the fact that, over the past 15-plus years, foreign nationals have started 25 per cent of US venture capital-backed companies.After an extended period of political trench warfare, the US has an opportunity to refocus the debate on immigration and make progress where we can. Specifically, we need a new approach to H-1B visas, one that would bring together public and private sectors to negotiate a market-based solution suited to today's economic conditions. We can no longer afford policies that drive away the talented young leaders we need to keep the US at the heart of the 21st-century economy.
Solves Competitiveness 
Eliminating H1-B Caps rebound US competiveness through talent and innovation 
Slaughter  ‘8 Professor @ Dartmouth, research associate at the National Bureau of Economic Research, and senior fellow at the Council on Foreign Relations. Matthew J. (2008, April 1). “The Immigrant Gap”. Wall Street Journal   

April 1 is a critical day for immigration policy. Today, U.S. Citizenship and Immigration Services (USCIS) begins accepting new H1-B visa petitions for the next fiscal year. Created in 1990, H1-B visas allow companies to sponsor highly educated foreigners -- architects, doctors, engineers, scientists among them -- to work in the United States for at least three years. The H1-B program, which accounts for nearly all skilled immigrants admitted to work here each year, is capped annually at 65,000 for people with a bachelor's degree or higher, plus an additional 20,000 for those with a master's degree or higher. Is this enough supply to meet market demand? Not even close. Last year, by the afternoon of the first day petitions were accepted, more than 150,000 had been filed. So USCIS rejected all petitions received after close of business the next day, and then allocated the 85,000 visas via random lottery. USCIS is forecasting a similar crush today for 2009 petitions. Skilled immigrants have long contributed to rising U.S. standards of living. They bring human capital, brimming with ideas for new technologies and new companies. They bring financial capital as well, with savings and resources to develop these new ideas. And they often bring connections to business opportunities abroad, stimulating exports and affiliate sales for multinational companies. One of the most innovative and productive sectors of the U.S. economy, which accounts for more than half of the economy-wide productivity acceleration since 1995, is information technology. At the end of the 1990s, 24% of all IT firms in Silicon Valley had been founded by immigrants from China or India. IT's gain from skilled immigrants has been mirrored throughout the economy. The number of foreign-born workers in the U.S. science and engineering workforce has nearly quintupled since 1980. Increases have been most pronounced among the most educated. The foreign-born share of doctorate-level workers rose to 42% today from 24% in 1990. Higher education offers another prime example. America built the world's most dynamic university system largely by welcoming foreign scholars. At the Tuck School of Business at Dartmouth, where I am a professor, 36% of tenured and tenure-track professors are foreign born. Nonetheless, leading U.S. companies today are crying out for more immigrants to satisfy their talent needs. And they do so as globalization gives companies an ever-wider range of locations abroad in which to operate. Increasingly, talent needs that cannot be met in America can be met abroad -- much to the detriment of the U.S. economy. Bill Gates put this clearly in testimony to Congress last month: "many U.S. firms, including Microsoft, have been forced to locate staff in countries that welcome skilled foreign workers to do work that could otherwise have been done in the United States, if it were not for our counterproductive immigration policies." Alarms are increasingly being sounded about America's waning competitiveness. In particular, American capital markets are losing out to financial centers like London. The independent, bipartisan Committee on Capital Markets Regulation opened its latest report with this line, "By any meaningful measure, the competitiveness of the U.S. public equity market has deteriorated significantly in recent years." A recent McKinsey report surveyed hundreds of senior finance executives and found that their single most important concern was "availability of professional workers." One executive said, "It is much easier hiring talented people in the U.K. There are plenty of great people and I never have trouble getting them in because of immigration restrictions; I couldn't hire the team I need in the U.S. today." And why is it easy to hire financial talent in London? Because the U.K. welcomes an unlimited supply of the world's best financial minds. Since 2004, the U.K. Highly Skilled Migrant Programme has maintained a list of the world's top 50 business schools. Anyone who earns an MBA from one of these schools is automatically eligible to work in the U.K. for at least one year. America is currently facing many economic challenges. In Washington and on the presidential campaign trail, however, we hear very little about immigration. And what we do hear is mainly about issues such as fences and drivers' licenses. This is unfortunate. To maintain high standards of living for Americans, the U.S. economy needs skilled workers. But our immigration policy keeps out many of the world's best, and as a result threatens America's competitiveness. The solution? Eliminate the cap on H1-B visas. What a wonderful April Fool's Day surprise that would be.

Workforce trumps all 

Bill Gates (2007, February 25). How to Keep America Competitive :[FINAL Edition]. The Washington Post,p. B.7.

For centuries people assumed that economic growth resulted from the interplay between capital and labor. Today we know that these elements are outweighed by a single critical factor: innovation. Innovation is the source of U.S. economic leadership and the foundation for our competitiveness in the global economy. Government investment in research, strong intellectual property laws and efficient capital markets are among the reasons that America has for decades been best at transforming new ideas into successful businesses. The most important factor is our workforce. Scientists and engineers trained in U.S. universities -- the world's best -- have pioneered key technologies such as the microprocessor, creating industries and generating millions of high-paying jobs. But our status as the world's center for new ideas cannot be taken for granted. Other governments are waking up to the vital role innovation plays in competitiveness. This is not to say that the growing economic importance of countries such as China and India is bad. On the contrary, the world benefits as more people acquire the skills needed to foster innovation. But if we are to remain competitive, we need a workforce that consists of the world's brightest minds. Two steps are critical. First, we must demand strong schools so that young Americans enter the workforce with the math, science and problem-solving skills they need to succeed in the knowledge economy. We must also make it easier for foreign-born scientists and engineers to work for U.S. companies. Education has always been the gateway to a better life in this country, and our primary and secondary schools were long considered the world's best. But on an international math test in 2003, U.S. high school students ranked 24th out of 29 industrialized nations surveyed. Our schools can do better. Last year, I visited High Tech High in San Diego; it's an amazing school where educators have augmented traditional teaching methods with a rigorous, project-centered curriculum. Students there know they're expected to go on to college. This combination is working: 100 percent of High Tech High graduates are accepted into college, and 29 percent major in math or science. Contrast that with the national average of 17 percent. To remain competitive in the global economy, we must build on the success of such schools and commit to an ambitious national agenda for education. Government and businesses can both play a role. Companies must advocate for strong education policies and work with schools to foster interest in science and mathematics and to provide an education that is relevant to the needs of business. Government must work with educators to reform schools and improve educational excellence. American competitiveness also requires immigration reforms that reflect the importance of highly skilled foreign-born employees. Demand for specialized technical skills has long exceeded the supply of native-born workers with advanced degrees, and scientists and engineers from other countries fill this gap. This issue has reached a crisis point. Computer science employment is growing by nearly 100,000 jobs annually. But at the same time studies show that there is a dramatic decline in the number of students graduating with computer science degrees. The United States provides 65,000 temporary H-1B visas each year to make up this shortfall -- not nearly enough to fill open technical positions. Permanent residency regulations compound this problem. Temporary employees wait five years or longer for a green card. During that time they can't change jobs, which limits their opportunities to contribute to their employer's success and overall economic growth. Last year, reform on this issue stalled as Congress struggled to address border security and undocumented immigration. As lawmakers grapple with those important issues once again, I urge them to support changes to the H-1B visa program that allow American businesses to hire foreign-born scientists and engineers when they can't find the homegrown talent they need. This program has strong wage protections for U.S. workers: Like other companies, Microsoft pays H-1B and U.S. employees the same high levels -- levels that exceed the government's prevailing wage. Reforming the green card program to make it easier to retain highly skilled professionals is also necessary. These employees are vital to U.S. competitiveness, and we should welcome their contribution to U.S. economic growth. We should also encourage foreign students to stay here after they graduate. Half of this country's doctoral candidates in computer science come from abroad. It's not in our national interest to educate them here but send them home when they've completed their studies. During the past 30 years, U.S. innovation has been the catalyst for the digital information revolution. If the United States is to remain a global economic leader, we must foster an environment that enables a new generation to dream up innovations, regardless of where they were born. Talent in this country is not the problem -- the issue is political will.

Solves Economy 

H1-B key to the economy – laundry list of reasons 

 H1 Base 1  (Sources come from – Compete America, US Department of Labor, US immigration Bureau, H1 Base Research Department, National Foundation for American Policy,http://www.h1base.com/visa/work/US%20ECONOMY%20and%20the%20H1B%20VISA%20program/ref/1210/ ) 
Highly educated, foreign-born professionals bring tremendous benefits to the U.S. economy – and at no cost to American taxpayers. They are innovation drivers, revenue generators and intellectual property powerhouses who create economic opportunities and jobs for all Americans. America can strengthen its economy by welcoming more highly valued International professionals. 1)  Immigrants have founded hundreds of thousands of US Companies, across all industry sectors (including co-founding Google, Intel, Sun, eBay and Yahoo) 2) Immigrants have founded more than 50% of all high-tech companies in Silicon Valley, and thousand more around the Country.  3) Immigrant-founded companies generate hundreds of thousands of jobs in the USA, and, employ hundreds of thousands of American workers every year. 4) Immigrants contributed to more than a quarter of US global patent applications.  5) Immigrants generate Billions of dollars (yes, Billions) in revenue for the USA every single year. 6) Research has established that for every 1 H1B worker hired - they generate 5 additional jobs for American born workers - read the official report here   (PDF) 7) The H1B visa program is a primary source of job creation and retention in America. 8) According to the National Venture Capital Association, over the past 15 years, immigrants have started one in four (25%) U.S. public companies that were venture-backed, accounting for more than $500 BILLION in market capitalization and adding significant value to the American economy. 9) Immigrants create hundreds of thousands of jobs across all professions and all industry sectors the USA. 10) H1B visa professionals provide direct services to Americans and create jobs by developing new products and opening new markets for U.S. goods and services, and creating jobs for American workers.  11) Foreign workers must receive the same benefits and working conditions as U.S. workers.  12) About half of all people who graduate with U.S. master’s or higher degrees in science, technology, engineering or mathematics (STEM) fields are foreign nationals. 13) In recent years, 55 percent of U.S. master's and 67 percent of U.S. Ph.D. electrical engineering students were foreign-born. 14) There is a long history of foreign professionals coming to this country and contributing to America’s economic success.This drives job creation and helps keep America competitive.  The H1B visa and Green Card programs both help to generate, and, to keep jobs in America. Many US employers warmly welcome, want and need more skilled and educated Foreign professionals.
H-1B reform spurs innovation by creating new companies and jobs-This is the key to economic competitiveness

Shapiro, President and CEO of Consumer Electronic Association, 9 (Gary, “How Can America Stay Great? Embrace the Innovation Economy”,http://www.cnbc.com/id/33449875/)
Every major empire falls. Rome, England and France all reigned supreme before falling to arrogance, false entitlement and bad choices. Are we on such a path? The evidence abounds. Our economy slows. Our debt grows and suffocates. Major countries shift from the dollar. Investment flows elsewhere. We no longer dominate the stock exchanges or gather most of the investment capital.  To emerge from this gloomy economic climate as a better America, we need to invest in our innovation infrastructure, promote entrepreneurship and embrace public policies such as trade, broadband, alternative energy and H1B visa reform that support the innovation economy. President Obama’s Innovation Agenda announced last month places R&D, technology innovation and entrepreneurship at the center of revitalizing the U.S. economy. This is certainly a good start. But now we must use these ideas to inspire public policy changes. Let’s look at a few areas of improvement where government action is needed to boost the innovation economy:International Trade The Obama administration has made it clear that the U.S. economy thrives when U.S. companies export their products.  Yet Congress has failed to move stalled U.S. trade agreements with Colombia, Panama and South Korea that would boost the U.S. GDP by billions of dollars and open up new markets to American companies. Those agreements would also eliminate costly tariffs that U.S. businesses now must pay to export to those countries.  And while our competitors — including the European Union — are quickly signing trade deals to fill the void. Similarly, “Buy American” provisions in the American Recovery and Reinvestment Act have inspired retaliation from our key trading partner and neighbor Canada.  In today’s tough economic climate, Buy America sounds as warm as apple pie but many economists predict it would kick off a trade war.  Already, other countries have followed suit with their own government incentives to buy their products rather than U.S. exports H1B Visa Reform The United States has succeeded for decades in attracting the best and brightest from around the world to attend American universities and seek jobs in American companies. But today America’s immigration system is broken. Our H1B visa laws make it exceedingly difficult for foreign-born entrepreneurs to work in specialty occupations (such as science and engineering jobs) in the United States. Of the 163,000 applications for H1Bs received in 2008, the law allowed for just 65,000 approvals.   Duke University researcher Vivek Wadhwa reports that immigrants founded more than half of all Silicon Valley start-ups created in the last decade. These immigrant-founded companies employed 450,000 workers and generated $52 billion in revenue in 2005. However, according to a recent study by Wadhwa for the Kauffman Foundation, many foreign-born entrepreneurs educated in the United States are deciding to return to their home countries to work owing to challenges with their H1Bs.  Bailouts When the government bails out failed companies such as those in the auto, housing, insurance and financial industries, it makes it exceedingly difficult for entrepreneurs to compete.   Government intervention sounds comforting when a prominent American brand is facing demise, but rescuing companies that have failed to innovate and adapt to market changes for years is not a sustainable national strategy.  And recent reports that the American taxpayers will lose money on these bailouts make such spending on corporate welfare a particularly poor investment in our future. Wall Street - Boom, Bust & Blame Bailouts create a business environment where strong, entrepreneurial companies must compete head-to-head with government-subsidized behemoths. Innovation will slow as it will take longer for products and services to come to market. Consumers will be faced with higher prices. The United States will continue to lose its competitive edge to rising global powers.  The Consumer Electronics Association wants to encourage constituents to embrace these ideals and appeal to government for change. Our national grassroots campaign, the Innovation Movement, has more than 35,000 members fighting for the future of the U.S. innovation economy. Washington needs to have faith in our innovation economy and support public policies to foster innovation and entrepreneurship in the free-market system. Together, government and the private sector can build a better business environment where entrepreneurship can thrive, U.S. jobs will be created and innovation will help restore the U.S. economy to greatness.

Increased flows of foreign nationals into advanced programs is critical to engineering competitiveness and innovation

National Academies ’05 (Engineering Research and America's Future: Meeting teh Challenges of a Global Economy, National Academies Press, http://www.nap.edu/openbook.php?record_id=11393&page=R2)
Up to now, foreign nationals have made up for the shortfall in domestic technical talent. More than 50 percent of U.S. workers with doctorates in engineering and nearly 

30 percent with master’s degrees in engineering in 2000 were foreign nationals (NSB, 2003). In U.S. graduate schools, almost one-third of all science and engineering graduate students are foreign-born; in computer science and engineering, the proportion is almost half (NSF, 2004a). The U.S. R&D workforce in industry and academia is, and will continue to be, heavily dependent on foreign nationals, who have made significant contributions to U.S. innovation in the past and will certainly continue to do so in the future (NAE, 1996; National Academies, 2003). However, as technical capabilities and economic opportunities abroad improve and as global competition for workers skilled in science and engineering increases, questions are being raised about the ability of the United States to continue to attract and retain as many foreign-born engineers and scientists in the future (NSB, 2003).Moreover, post-9/11 changes to U.S. immigration procedures may make attracting and retaining foreign scientists and engineers even more difficult (National Academies, 2003; NSB, 2003). 

Solves Tech Leadership
Better immigration policies improve technological leadership
US Fed News Service ‘7 “AMERICAN MADE: THE IMPACT OF IMMIGRANT ENTREPRENEURS AND PROFESSIONALS ON U.S. COMPETITIVENESS'” (2007, January 5)., Including US State News

Immigrant entrepreneurs have had a profound impact on company creation, innovation and market value in the United States, according to a first-of-its-kind study, "American Made: The Impact of Immigrant Entrepreneurs and Professionals on U.S. Competitiveness." The study found that over the past 15 years, immigrants have started 1 in 4 (25 percent) U.S. public companies that were venture-backed, representing a market capitalization of more than $500 billion. Moreover, a survey of today's private, venture-backed start-up companies in the U.S. estimated that 47 percent have immigrant founders. However, the study also found that two-thirds of the immigrant founders surveyed believe that current U.S. immigration policy hinders the ability of future foreign-born entrepreneurs to start American companies today. The study was authored by Stuart Anderson of the National Foundation for American Policy and Michaela Platzer of Content First, LLC and commissioned by the National Venture Capital Association (NVCA) as part of its MAGNET USA initiative (Maximizing America's Growth for the Nation's Entrepreneurs and Technologists). "A key lesson of the study is the importance of maintaining a more open, legal immigration system," said Stuart Anderson, co-author of the report. "Few of these impressive immigrant entrepreneurs could have started a company immediately upon arriving in the U.S. - many were just children, international students or H-1B professionals - but it's clear that America helped shape them into entrepreneurs as much as they have helped shape America.." Public Company Value Creation The study found that 25 percent of the venture-backed, public companies that were established in the last fifteen years were started by one or more immigrant founders. Within the high technology sector, that percentage rises to 40 percent. The aggregate market capitalization of these companies, which includes Intel, Google, Yahoo!, Sun Microsystems and eBay, exceeds $500 billion. Jerry Yang, co-founder of Yahoo!, came to this country from Taiwan at the age of ten and went on to Stanford University where he and David Filo developed the concept for the world's largest global online network, now headquartered in Sunnyvale, California. "Yahoo! would not be an American company today if the United States had not welcomed my family and me almost thirty years ago," said Mr. Yang. "We must do all that we can to ensure that the door is open for the next generation of top entrepreneurs, engineers and scientists from around the world to come to the U.S. and thrive. Whether they arrive as children, students, or professionals, we want the best and the brightest here. Our immigration policy should reflect that or these talents will go elsewhere." While immigrant founders of U.S. public companies come from across the globe, the most common countries of origin are India, Israel and Taiwan. When aggregating countries into regions, immigrants from Europe represented more than 25 percent of all company founders. The study also found that immigrant founders are responsible for building a high percentage of the most innovative American companies, with 87 percent operating in sectors such as high-tech manufacturing, information technology and life sciences. These companies are headquartered across the country but are concentrated in five states: California, Massachusetts, New Jersey, Washington and Texas. Of the more than 400,000 worldwide jobs created by immigrant-founded ventured-backed public companies, 70 percent (more than 280,000) are in the high-tech manufacturing sector. Given the high-tech nature of the businesses started by immigrant entrepreneurs, these companies often pay higher salaries but employ fewer people overall than companies in other sectors The Next Wave of Innovation - Immigrants Critical to the Start Up Economy Immigrant entrepreneurs have an even stronger presence among today's start up companies. Given the lack of public data available for these private companies, the authors surveyed more than 340 venturebacked start-ups and found nearly half (47 percent) were founded by one or more immigrants. The trend is likely to continue in coming years as almost two-thirds of these immigrant entrepreneurs intend to start or have already started additional businesses in the United States Private start-up companies mirrored their public counterparts in location and industry concentration. Fifty-six percent of the emerging companies founded by immigrants were headquartered in California, followed by Massachusetts and New York. Sixty-two percent of the companies were in the high technology or life sciences sectors. India was the most prevalent country of origin with 28 percent followed by the United Kingdom (11 percent), China (5 percent), Iran (4 percent), and France (4 percent). Nearly half of the immigrant entrepreneurs in the survey (46 percent) arrived in the U.S. as students. More than half of the founders started their businesses within 12 years of entering the United States. They hold an average of 14.5 patents. Sixty-nine percent of these individuals have become American citizens. "As a nation of immigrants, the United States has harnessed the intellectual power of the best and brightest minds from abroad for 300 years. Foreign-born entrepreneurs have contributed significantly to our economy and our global leadership in innovation. It's time that we recognize their achievements," said Mark Heesen, president of the National Venture Capital Association. "There is no question that the U.S. must remain a magnet of foreign-born talent if we are to maintain our competitive edge. However, current quotas on highly-skilled immigrants are insufficient and these great minds are beginning to look elsewhere to build their businesses," Heesen added. The Need to Reform High Skill Immigration American Made revealed an increasing concern that current U.S. immigration policy is jeopardizing our ability to attract and retain critical talent from across the globe. More than two-thirds of immigrant entrepreneurs agreed that U.S. immigration policy has made it more difficult than in the past to start a company in America. Two-thirds of the private companies surveyed who use H-1B visas (temporary visa to hire skilled foreign nationals) say that current immigration laws harm U.S. competitiveness. Forty percent stated that current immigration policies have negatively impacted their companies when competing against other firms globally. One-third of the private companies said that the lack of visas had influenced their company's decision to place more personnel in facilities abroad. "The current quota on H-1B visas of 65,000 has not been sufficient to meet the demand for highly skilled professionals," said Chad Waite, general partner at OVP Venture Partners in Seattle and NVCA Board member. "In nine of the past 11 years, employers have exhausted the entire quota of H-1B's prior to the end of the fiscal year. In the past three years, the quota was used up prior to the start of the fiscal year. Perhaps equally troubling, the wait in skilled green card (permanent residence) categories is five years or more, sending a signal to current and future outstanding professionals and researchers that America may not be the place to make a career and raise your family."

Immigration key to entrepreneurship and leadership 

Richard Springer ‘6, india-West Staff Reporter, December 8 “Immigrants Help U.S. Business; H-1B Cap a Threat. India – West.” A37.

The report, "American Made: The Impact of Immigrant Entrepreneurs and Professionals on U.S. Competitiveness," also said that approximately two-thirds of the immigrant founders surveyed believe that current U.S. immigration policy hinders the ability of future foreign-born entrepreneurs to start U.S. companies today. "A key lesson of the study is the importance of maintaining a more open, legal immigration system," said report co-author Stuart Anderson of the National Foundation for American Policy Anderson. "Few of these impressive immigrant entrepreneurs could have started a company immediately upon arriving in the U.S. - many were just children, international students or H-1B professionals - but it's clear that America helped shape them into entrepreneurs as much as they have helped shape America." Among companies who use H-1B visas, nearly 40 percent said the lack of these visas due to Congress not raising the cap has "negatively impacted (their) company when competing against other firms globally." About 37 percent said a lack of the visas delayed projects, with about 76 of those hiring H-1B workers looking for engineering help. After an increase of the H-1B visa quota to 195,000 during the Internet boom, the cap has reverted back to 65,000. For the past three years in the U.S., the H-1B quota has been filled prior to the start of the fiscal year. "The current quota on H-1B visas of 65,000 has not been sufficient to meet the demand for highly skilled professionals," said NVCA board member Chad Waite, general partner at OVP Venture Partners in Seattle, Wash. "In nine of the past 11 years, employers have exhausted the entire quota of H-1Bs prior to the end of the fiscal year." Looking to the current state in the venture financing industry, the report found that "among today's cutting edge privately held venture-backed companies, the percentage of immigrant founders remains as high, if not higher, than their public counterparts." "Of those responding to the NVCA survey, nearly half (47 percent) of the founders of private companies were immigrants." The top industry sectors for private immigrant-founded companies were software, semiconductors and biotechnology. Showing the importance of international students, the survey found that about 46 percent of the immigrant founders arrived as students, with India at 28 percent the most common place of birth for foreign-born founders in the report. Immigrant-founded publicly traded U.S. venture-back companies employed an estimated 220,000 U.S. workers in 2005 and more than 400,000 people worldwide, with 70 percent of that total in the high-tech manufacturing sector. In the report's listing of the top immigrant-founded venture-backed public companies ranked by employment, Indian American company co-founders and founders on the list included: Vinod Khosla of Sun Microsystems; Dileep Nath, Kanbay International; Pradeep Sindhu, Juniper Networks; Subrah S. Iyar, WebEx Communications; Vivek Ranadivé, TEBCO Software; H.K. Desai, QLogic; Naveen Jain, InfoSpace; Suhas Patil, Cirrus Logic; Sreekanth Ravi, Sonic-WALL; Jeet Singh, Art Technology Group; Sanjeev Kumar, Portal Player, Gururaj "Desh" Deshpande, Sycamore Networks; Santanu Das, TranSwitch Corp.; and Narasimhan Kannan, VCampus Corp. The largest U.S. venture backed companies started by immigrants include Intel, Solectron, Sanmina-SCI, Sun Microsystems, eBay, Yahoo! and Google. "Foreign-born entrepreneurs have contributed significantly to our economy and our global leadership in innovation," said NVCA president Mark Heesen. "There is no question that the U.S. must remain a magnet of foreign-born talent if we are to maintain our competitive edge. However, current quotas on highly-skilled immigrants are insufficient and these great minds are beginning to look elsewhere to build their businesses."
Caps kill innovation 

Research Money ‘8 “Gates warns of deteriorating US innovation capacity” Mar 27, 2008. Vol. 22, Iss. 5; pg. 6, 1 pgs

Microsoft chairman Bill Gates used his last appearance before the US House of Representatives to send a warning signal to legislators over the US state of innovation and competitiveness. Citing severe restrictions on immigration and the poor math and science performance of US students, Gates said American high-tech firms are in danger of losing their ability to develop innovative products. Appearing before the Committee on Science and Technology, he called for full funding of the America COMPETES Act and a lifting of the current cap on H-IB visas to allow foreign students studying in the US to remain and work there. During his comments before the Committee Gates noted that in 2007 Microsoft opened a facility in Vancouver and lauded the Canadian government for the superior way in which it treats highly skilled workers. Gates is slated to step down as chair of Microsoft this year to focus on his work with the Bill & Melinda Gates Foundation....

Obama ( Competiveness 

Obama has a series of policies that make him unique in solving competiveness 

Targeted News Service ‘7 “Experts Praise Barack Obama's Technology and Innovation Agenda”. (November 14). 

"Barack Obama's innovation and technology agenda will end the current oil-and-gas Administration's lack of leadership on the issues shaping our future. This is a 21st century agenda, one that was developed for the American people, not the powerful, entrenched interests in Washington, DC. Barack Obama is the one candidate for president who can create the change necessary for America to enjoy real prosperity in a global economy. An Obama administration will drive investment in our communications infrastructure, our human capital and ensure we have a competitive marketplace that benefits all Americans." [Reed Hundt, Former Chairman, Federal Communications Commission (1993-1997)] "Barack Obama's technology plan is unique because it focuses first and foremost on empowering people to connect with each other and with government to solve problems. The plan recognizes that technology is not an end in itself, but a means to improve education and health care, create jobs and make America safer. No other candidate so fully embraces technology as a way to strengthen our democracy and improve people's lives. The plan is truly innovative." [William E. Kennard, Chairman, Federal Communications Commission (1997-2001); Managing Director, The Carlyle Group] "Senator Obama has offered a broad range of initiatives to help America recover from the destructive effects of the last seven years, and I'm happy to support all of them. I'm particularly happy to see his strong but balanced proposal for "network neutrality" legislation, which, with minimum regulation, would help to reestablish and assure a competitive platform for innovation. More interesting to me, however, is the Senator's plan for opening government up. His proposal is not just that data about our government be available. It is instead that data be made available in a form and manner that social and political innovators can use to develop new tools to hold our government accountable. Think RSS or Atom applied to the full range of data we need to measure integrity and honesty in government. The great work of groups such as Sunlight and Maplight has obviously been an inspiration for Senator Obama's program. And recognition of the potential from this relatively subtle change is a signal that Obama gets how technology can matter, both to growing the economy, and shrinking corruption within government." [ Lawrence Lessig, Professor of Law, Stanford University] "Senator Obama's plan would help make sure that the Internet remains a free and open platform, and that America maintains an atmosphere of high-tech growth and innovation. We particularly share his aims of getting more Americans online, using the Internet to increase government transparency, and applying high-tech know how to thorny problems like education and health care. As the 2008 campaign unfolds, we hope that more candidates on both sides of the aisle will present their concrete ideas for maintaining America's competitive edge." [Eric Schmidt, Chairman and CEO, Google, Inc.] "Barack Obama realizes the pivotal role that technology plays in the 21st century. His plan is comprehensive and progressive. The Senator has taken a clear stand on difficult issues to ensure that Americans get the best of what technology can offer while protecting us from some all too real dangers. Obama recognizes, now more than ever, that technology can and must be harnessed to improve our government, our economy, and people's lives. As President, Barack Obama's approach to technology will be indicative of his overall smart, practical, and optimistic vision for America." [Jonathan Miller, Former Chairman and CEO, America Online, Inc.] "Senator Obama's proposal to open up government decision-making represents a powerful commitment to democracy. I am proud to support it. Barack Obama recognizes that we can use new technology to make government more transparent. But he would also ensure that citizens have the right and ability to make use of information from their government to empower themselves. He calls for citizen engagement in the work of federal agencies and thereby demonstrates his deep commitment to democracy and his respect for the intelligence and expertise of the American people. Alone among the candidates, Barack Obama understands that the time, expertise and enthusiasm that people invest in making Wikipedia better, for example, can be transformed into practices to make government work better. And Barack Obama understands that new technology, including blogs, wikis and social networking tools, can be brought to bear to modernize government, improve decision-making and deepen democracy in the digital age. The ideas set forth in the Obama plan make this the right plan for American Democracy." [Beth Noveck, Professor of Law, New York Law School] "Barack Obama understands the power of technological innovation to revitalize American society. His unequivocal support for the policy of network neutrality will keep the Internet truly open. The creation and appointment of a national Chief Technology Officer will foster a much needed increase in the transparency of government and the re-democratization of governing processes to include all Americans. Importantly, he will also take steps to ensure America's economic competitiveness, including a much-needed reform of the patent system." [Mitch Kapor, President, Kapor Enterprises; Founder, Lotus Development Corporation] "Sen. Obama's Innovation and Technology Policy is both innovative and far reaching. As someone who works with emerging growth companies on a day to day basis in the health care and clean technology areas, I am particularly impressed by his commitment to supporting the use of technology in these critical areas." [John Roos, CEO, Wilson, Sonsini, Goodrich & Rosati] "Barack Obama 'gets' technology. He will be a true 21st century President, using technology to improve the lives of all Americans. Barack Obama understands the powerful role that technology must play in solving our most pressing problems like energy, climate change, health care & education. He understands that we need a strong, competitive and constantly innovating technology industry to create jobs and drive economic growth. He understands that technology is an essential tool to open up government to citizens and improve government functioning dramatically. The Obama campaign is making history in its use of technology to connect with ordinary citizens. An Obama administration will make smart and aggressive use of our country's technology expertise, one of our most unique and important resources." [Julius Genachowski, Co-Founder & Managing Director, Rock Creek Ventures; former Chief of Business Operations & General Counsel, IAC/InterActiveCorp; former Chief Counsel to FCC Chairman Reed Hundt]

AT: Links to Elections 
CP doesn’t link to politics – public wants more skilled labor  

Lapan 7/19 (Tovin Lapan staffwriter July 19, 2012 “Report argues for increased visas for high skilled labor” Las Vegas Sun http://www.lasvegassun.com/news/2012/jul/19/report-argues-increased-visas-high-skilled-labor/ )
The U.S. economy is being held back because Congress has not made adjustments to a cap on visas for highly skilled workers in eight years, according to analysts from the Brookings Metropolitan Policy Program. The study found that employers want more temporary work visas, known as H-1B, than the government allocates, stymieing their efforts to hire foreign nationals for highly skilled, hard-to-fill jobs. Furthermore, the distribution of the visas and the ensuing visa fees, which pay for workforce training programs, do not correlate to the areas where the greatest demand is found. Las Vegas ranked in the top 100 metro areas in requests for the temporary work visa and, much like the others, does not receive its share of job-training money for similar high-skilled jobs. During the 2010-2011 fiscal year, there were more than 300,000 requests for H-1B visas, a program that is capped annually at 85,000. The temporary work visa typically is issued to well-educated workers in areas of high demand such as computer sciences or engineering. “Congress must increase its responsiveness to fluctuations in H-1B visa demand,” Brookings analyst Neil Ruiz, one of the report’s authors, said Wednesday. “Demand far outstripped supply in the late 1990s, and by the time Congress acted in 2001, the dot-com bubble had already burst.” Employers say they need a robust supply of graduates in the so-called “STEM” fields — science, technology, engineering and mathematics — and there are not enough U.S. citizen degree holders in those fields. The Brookings report found that 64 percent of all H-1B visa requests are for STEM positions and approximately half of all STEM degrees earned from U.S. institutions go to foreign nationals. “The pipeline is desperately short of the type of workers that we need,” said Bill Kamela, senior director of education and workforce for Microsoft. “Washington state has the fourth-most STEM jobs and the fourth-least STEM graduates.” The cap for H-1B visas, a program that started in 1990, stands at 65,000. There are an extra 20,000 visas for foreign nationals who graduate from a U.S. institution with a master’s degree or doctorate. Nonprofit organizations and institutions of higher learning are not subject to a cap, but those organizations make up 10 percent of all requests. Employers can submit applications on the first business day of April for visas that take effect at the start of the federal fiscal year. The visas are approved on a first-come, first-served basis. The fees that are collected from H-1B visa applications are redirected, in part, to workforce training programs directed by the Department of Labor’s Employment and Training Administration and the National Science Foundation. The Brookings study found that the grant money — totaling roughly $1 billion over the past decade — was not being effectively targeted to the regions with the highest demand. On average, high-demand metro areas received $3 per worker while low-demand metro areas got $15 per worker “The bottom line is that H-1B visa-supported training does not match need on the ground,” Ruiz said. “H-1B visa fees designated for workforce development have not been fairly distributed geographically.” Not every region has the same demands. Silicon Valley is hungry for computer science and engineering majors. Rochester, Minn., the home of the Mayo Clinic, on the other hand, requests a large number of visas for employees in medical fields.
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