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1NC H-1B CP Shell 

Contention 1: CP Text:

The United States Federal Government should increase the cap on H-1B visas to 195,000. 
Increase to 195,000 solves—increases economy, doesn’t steal jobs or decrease wages

James Sherk is Bradley Fellow in Labor Policy in the Center for Data Analysis at The Heritage Foundation and Diem Nguyen is a Research Assistant in the Douglas and Sarah Allison Center for Foreign Policy Studies, a division of the Kathryn and Shelby Cullom Davis Institute for International Studies, at The Heritage Foundation, May 13, 2009, “Restricting H-1B Visas Is Bad for Business and the Economy” http://www.heritage.org/research/reports/2009/05/restricting-h-1b-visas-is-bad-for-business-and-the-economy
Reports have indicated that Senators Chuck Grassley (R-IA) and Dick Durbin (D-IL) plan to introduce a bill that would limit the ability of companies to hire H-1B employees.[1] Arguing that H-1B visa recipients are a threat to American workers, their proposal would add new layers of regulation and procedures making it more difficult for companies to hire foreigners.  This argument is misguided. Given the current economic climate, handcuffing employers from hiring talented workers will hurt--not help--the economy, further delaying the ability of businesses to restart the national economic engine. In order to grow the American economy and support the American workforce, Congress should expand and improve the H-1B visa program.  Unfounded Fears of the H-1B  Current law restricts the H-1B visa to highly skilled foreigners who have an undergraduate degree or higher. Each year, the federal government allows 65,000 visas to be issued, with an additional 20,000 visas for people who have masters degrees or higher. The visas are granted to individuals who have been offered employment in the United States. It is valid for three years and can be renewed once for an additional three years.  Many believe H-1B workers merely compete with Americans looking for work. They are wrong. The U.S. workforce is not a "zero-sum game." One hired H-1B worker does not mean an American is out of a job. In fact, the National Foundation for American Policy found that employers hired four new American workers for each new H-1B employee they hire.  Additionally, hiring H-1B employees does not lower the wages of American workers. Current law requires that when employers apply for H-1B visas, they must attest that they will pay the visa recipient the same wage they would pay an American with similar skill sets. Rather than limiting the ability of employers to hire H-1B workers by adding more rules and restrictions, Congress should ensure the federal government exercises appropriate oversight in enforcing current laws.  Closing the Doors on H-1B  Preventing companies from hiring foreign workers harms the U.S. economy's ability to rapidly adapt to marketplace demands. Companies must be able to hire persons best suited to fill positions based on their skill sets--not their nationality. People have varying skill sets unrelated to their country of residence. Simply requiring companies to hire Americans means that the company may not get the best qualified person or even the individual with the right set of professional skills to do the job. The federal government should not be making personnel decisions for American businesses.  Keeping the Visa Successful  Adding regulations to the H-1B program would be a serious setback to U.S. visa policy and would only end up hurting the U.S. economy. Instead, Congress should:      Return the cap to the 2001 quota of 195,000 visas a year.     Make the program flexible. If the visa quota is met the year before, the cap should be automatically increased by a preset amount legislated by Congress. In addition, unused visas should be recaptured and used the following year.     Create interoperable databases. Making sure the Department of Labor and the Department of Homeland Security databases are interoperable will help minimize the number of fraudulent cases.     Increase oversight. The federal government should keep employers who have hired H-1B employees accountable to the program rules. Random site visits should be conducted to ensure employers are following the rules.  By improving and expanding the H-1B visa program, Congress can ensure that American businesses have the workforces necessary for further economic growth.
Generic Solvency

H-1B Visas Good  create innovation and increase tax revenue

Immigration Policy Center 3/30
(Immigration Policy Center, American Immigration Council, "The US Economy Still Needs Highly Skilled Foreign Workers, March 30 2011 www.immigrationpolicy.org/just-facts/us-economy-still-needs-highly-skilled-foreign-workers//arjun) 

Foreign-born scientists and engineers fuel U.S. innovation and job creation. A December 2008 study released by the Harvard Business School found that immigrants comprise nearly half of all scientists and engineers in the United States who have a doctorate, and accounted for 67 percent of the increase in the U.S. science and engineering workforce between 1995 and 2006. According to the study, the H-1B visa program for highly skilled foreign professionals “has played an important role in U.S. innovation patterns” over the past 15 years. This is evidenced by the fact that the number of inventions, as measured by patents, has increased when H-1B caps are higher due to “the direct contributions of immigrant inventors.” As New York Times op-ed columnist Thomas L. Friedman asked in a column on February 10, 2009, “in an age when attracting the first-round intellectual draft choices from around the world is the most important competitive advantage a knowledge economy can have, why would we add barriers against such brainpower—anywhere?” A 2009 study from the Technology Policy Institute found that, in the absence of H-1B and green-card limitations from 2003-2007, foreign graduates of U.S. universities in science, technology, engineering, and math fields would have raised the Gross Domestic Product (GDP) by about $13.6 billion in 2008, and contributed $2.7 to $3.6 billion in taxes. 
Reducing Restrictions of Visas Key 

Malshe 2009
(Ajay Malshe, Cornell Law School J.D. 2009; Goodwin Procter Fellow at the Capital Area Immigrants’ Rights Coalition in Washington D.C. “FROM OBSOLETE TO ESSENTIAL: HOW REFORMING OUR IMMIGRATION LAWS CAN STIMULATE AND STRENGTHEN THE UNITED STATES ECONOMY” Albany Government Law Review 2010 pg online @ http://www.albanygovernmentlawreview.org/files/Malshe.pdf//arjun)

The cap on H-1B visas hurts the U.S. economy. The demand by 157 See, e.g., Robert Pear & Carl Hulse, Immigration Bill Dies in Senate; Defeat for Bush, N.Y. TIMES, June 29, 2007, at A1. 158 Stephen Yale-Loehr & Christoph Hoashi-Erhardt, A Comparative Look at Immigration and Human Capital Assessment, 16 GEO. IMMIGR. L.J. 99, 101–02 (2001).382 ALBANY GOVERNMENT LAW REVIEW [Vol. 3 employers for highly skilled foreign workers far exceeds the supply of visas. In fiscal year 2009, employers filed nearly 163,000 H-1B petitions for only 65,000 available visas. 159  Employers have long complained that their inability to hire foreign workers hinders their ability to compete on a global scale. 160  Many companies have resorted to outsourcing portions of their businesses to countries with more liberal immigration policies so that they can meet their labor demands. 161 Ideally, Congress should remove the H-1B cap entirely.  Employers should be able to hire all the foreign labor they need to maximize their businesses’ potential. When highly skilled foreign workers are unable to come to the United States, they either stay at home or, worse yet, obtain visas to work in countries with more open immigration policies. The benefitting countries can use immigrant labor to obtain a competitive advantage over companies based in the United States. Arbitrary numerical limits on H-1B hiring are incapable of responding to the fluid demand for highly skilled foreign workers. Furthermore, “the U.S. economy will continue to depend heavily on the contributions of H-1B professionals . . . for many decades to come” to compete on a global scale.  162 Politically, however, a cap on H-1B visas is inevitable.  Otherwise there would be no chance at substantive immigration reform. Therefore, the real challenge is to find an H-1B scheme that will retain some kind of cap structure while allowing employers to fill their employment needs and not compromise their business models. This article proposes four major reforms to overhaul the H-1B visa program: (1) substantially increase the number of H-1B visas that can be issued in a fiscal year; (2) exempt certain highly skilled workers in priority fields of employment from the cap; (3) establish a recapture program so that unused H-1B visas are pooled to meet demand in years of heavy subscription; and (4) streamline the H-1B application process for employers that hire multiple H-1B employees.  Logically, market conditions should dictate how many H-1B visas are needed each year. First, the United States would benefit from raising the cap on the annual number of H-1B visas. An annual cap of 65,000 visas is not nearly enough to meet the demand. Taking into account the high demand for H-1B eligible workers, Congress should 159 Davis, supra note 38. 160 Elstrom, supra note 1. 161 Id. 162 WASLIN, supra note 102, at 1.2010] HOW REFORM CAN STIMULATE THE ECONOMY 383 immediately raise the H-1B cap to a minimum of 135,000 visas.  There are two reasons the cap should stand at 135,000 H-1B visas. First, it would substantially raise the number of available H-1B visas and provides a cap number similar to what Congress has advocated in prior attempts at immigration reform. Raising the cap any higher may prove politically unpalatable for legislators. Second, the cap exemptions and recapture programs proposed below would eliminate the need for raising the H-1B cap any higher and would also alleviate the burden of oversubscription during years of heavy demand. A 135,000 visa cap is on par with cap numbers in previous congressional bills aimed at relieving the H-1B visa problem. For example, the Comprehensive Immigration Reform (CIR) Act of 2006 proposed an immediate increase of available visas to 115,000. 163  The bill also included a market escalator provision.  Under a market escalator clause, in each subsequent fiscal year the number of available H-1B visas would be 120% of the previous year’s cap. 164  This would deal with any continued problems with oversubscription and would provide businesses with the flexibility to hire H-1B employees as they see fit. If the H-1B cap is not reached in a given fiscal year, the cap for the subsequent year should remain the same. 165 Under the second reform, the proposed Innovation Employment Act, foreign nationals with master’s degrees or higher from accredited U.S. universities in the STEM fields would be H-1B cap exempt where the petitioning employer   This way, the cap will not arbitrarily continue to increase regardless of current market conditions. It must be noted that in the past fiscal year, employers filed more than 163,000 H-1B visa petitions and the cap proposed by this article stands at only 135,000 visas. Thus, the cap proposed here may not go far enough on its own to remedy the problem. Several measures can be taken by Congress, however, to deal with the current demand for H-1B employees without resorting to raising the H-1B cap beyond what may seem politically palatable. One way is to enact H-1B cap exceptions for individuals of special significance to our economy. 163 S. 2611, 109th Cong. § 523 (2006); see Global Competitiveness Act of 2008, S. 2839, 110th Cong. § 4 (2008) (stating that H-1B cap would be raised to 115,000 for fiscal years 2009 through 2011); Strengthening U.S. Technology & Innovation Now (SUSTAIN) Act, H.R. 5642, 110th Cong. § 2 (2008) (stating that the H-1B cap would have been temporarily increased in 2008 and 2009 to 195,000). 164 S. 2611 § 523. 165 Id.384 ALBANY GOVERNMENT LAW REVIEW [Vol. 3 requires such education as a condition for employment. 166  This exemption would alleviate problems of oversubscription in the H1B visa category. By exempting STEM workers from the H-1B cap, Congress can both alleviate pressure on the 135,000 cap and also place special emphasis on ushering in the foreign talent that is crucial to revitalizing the economy. President Obama has made it clear that a renewed commitment to research, technology, and innovation will help the United States rebound from this economic recession. 167 Third, Congress must establish a recapture program for unused H-1B visas. Market conditions will dictate how many H1B visas an employer will need. The demand for highly skilled foreign labor may be low in some years. In the current economic crisis, many anticipate a reduction in H-1B applications.  Allowing employers to bring in the best and brightest talent in the world without restrictions will help achieve that goal. 168  A recapture program will allow Congress to pool unused visas from years in which demand is low to supplement the H-1B cap in economic boom times when the demand for H-1B employees will naturally increase. 169 Fourth, the H-1B application process should be streamlined to prevent undue delays in hiring and verification. Employers that hire multiple H-1B employees must file LCAs with the government for every H-1B employee they intend to hire.  Recapturing visas would allow the government to maintain cap limits while avoiding waste in the H1B visa program. 170  For H-1B dependent employers, the LCA process is even more rigorous. They must establish that they have attempted to locate qualified U.S. workers to fill the positions and that these efforts have failed. 171  Pending approval from the Department of Labor, the employer may also file forms, including a description of the company, location, financial information, and wage attestations. 172 166 H.R. 5630, 110th Cong. § 3 (2008).  This must be done for every H-1B application, a 167 President-Elect Barack Obama, supra note 153. 168 See, e.g., Alice Lipowicz, Demand May Fall for Visas, FED. COMPUTER WK., Mar. 26, 2009, available at http://fcw.com/articles/2009/03/26/demand-may-fallfor--h1b-visas-this-year.aspx. 169 See, e.g., Global Competitiveness Act of 2008, S. 2839, 110th Cong. § 3 (2008). 170 20 C.F.R. § 655.700(b)(1) (2009). 171 § 655.739. 172 See § 655.700(b)(2); U.S. CITIZENSHIP & IMMIGRATION SERVS., U.S. DEP’T. OF HOMELAND SEC., I-129, PETITION FOR A NON-IMMIGRANT WORKER (2009), http://www.uscis.gov/files/form/i-129.pdf.2010] HOW REFORM CAN STIMULATE THE ECONOMY 385 rigorous and time consuming process that can take several weeks and cause needless delays for employers that rely on H-1B employees to operate. 173 Needless waste of resources can be avoided by establishing a pre-certification procedure for H-1B employers. The CIR Bill of 2007 recognized this problem and proposed a pre-certification procedure for H-1B employers that file multiple petitions. 174 Because the proposed reforms will likely increase the number of H-1B professionals that begin to work in this country every year, some will argue that the new scheme has potential for abuse. Some critics complain that employers favor hiring H-1B workers because they can pay them lower wages.  H1B employers should be able to submit in one application documents that are common to all of their petitions. Through this procedure, they could establish the credentials necessary to qualify as an H-1B employer and would not have to submit the paperwork with each successive petition. The new system should of course require regular updates from the employers so that the United States Citizenship and Immigration Services can be certain that the employers still qualify for pre-certification.  175  These fears are unfounded. As discussed above, evidence shows “foreign-born professionals actually earn more than their native counterparts when controlled for age and the year” they earned their degree. 176 Furthermore, H-1B visa holders are not “indentured servants” to their sponsoring employers; they enjoy “mobility in the U.S. labor market.”  177  A number of large companies have noted that a “majority of their H-1B hires first worked for other employers.” 178 173 INS Reform and Border Security Act of 1999: Hearing on S. 1563 Before the Subcomm. on Immigration of the S. Comm. on the Judiciary, 106th Cong. 35 (2001) (statement of Warren R. Leiden, Partner, Berry, Appleman & Leiden LLP).  Enhanced enforcement by the Department of Labor should prevent widespread abuse of the scheme, even if more H-1B workers are allowed into the country. This can be achieved with increased funding for Department of Labor audits of employers 174 S. 1348, 110th Cong. § 528 (2007). 175 Should Congress Raise the H-1B Cap?: Hearing Before the Subcomm. on Immigration, Border Security, and Claims of the H. Comm. on the Judiciary, 109th Cong. 35 (2006) (statement of John Miano, Center for Immigration Studies). 176 NAT’L FOUND. FOR AM. POLICY, H-1B PROFESSIONALS AND WAGES: SETTING THE RECORD STRAIGHT 5 (2006), 

Solves Science Diplomacy

Expanding the cap on H-1B visas is the vital factor for maintaining science diplomacy
Thomas R. Pickering and Peter Agre, Pickering served as undersecretary of state from 1997-2000 and chairs the advisory council of the Civilian Research and Development Foundation. Agre, a Nobel laureate, is a physician and director of the Malaria Research Institute at the Johns Hopkins Bloomberg School of Public Health. He is president of the American Association for the Advancement of Science, Feb. 20, 2010, “Science diplomacy aids conflict reduction,” http://www.signonsandiego.com/news/2010/feb/20/science-diplomacy-aids-conflict-reduction/#

Over two foggy days in April, a group of high-ranking Chinese science and education leaders and some American counterparts met at a University of California San Diego faculty club to discuss an issue crucial to both nations: educating future generations in the ethical standards surrounding the conduct of research.  The meeting was low-key – no TV cameras, no headlines – but from the start, its potential for high impact was clear. Not so many years ago, during the Cold War, the two nations were locked in conflict. Now they were collaborating to strengthen science for the 21st century.  The talks were emblematic of a promising global trend that features researchers, diplomats and others collaborating on science and, in the process, building closer ties between nations. Even countries with tense government-to-government relations share common challenges in infectious diseases, earthquake engineering, energy production and environmental protection.  The White House and Congress have made welcome moves to embrace the potential of science diplomacy, but in the months and years ahead, they will need to exert still more leadership and make sure the effort has the resources needed to succeed.  Science diplomacy is hardly a new idea. A 1979 agreement between the United States and China paved the way for bilateral scientific cooperation that has generated vast benefits for both nations, including reduced tensions and billions of dollars in economic activity. U.S. and Soviet nongovernmental organizations contributed to a Cold War thaw through scientific exchanges, with little government support other than travel visas.  Now, science diplomacy may help America open a door toward improved relations with Pyongyang, too. Last December, six Americans representing leading scientific organizations sat down with their North Korean counterparts.  High-level science delegations from the United States in recent months also have visited Syria, Cuba and Rwanda, not to mention Asian and European nations.  America’s scientific and technological accomplishments are admired worldwide, suggesting a valuable way to promote dialogue. A June 2004 Zogby International poll commissioned by the Arab American Institute found that a deeply unfavorable view of the U.S. in many Muslim nations, but a profoundly favorable view of U.S. science and technology. Similarly, Pew polling data from 43 countries shows that favorable views of U.S. science and technology exceed overall views of the United States by an average of 23 points.  Within the scientific community, journals routinely publish articles cowritten by scientists from different nations, and scholars convene frequent conferences to extend those ties. Science demands an intellectually honest atmosphere, peer review and a common language for the professional exchange of ideas. Basic values of transparency, vigorous inquiry and respectful debate are all essential.  The North Korea visit, organized by the U.S.-Democratic People’s Republic of Korea Science Engagement Consortium, exemplifies the vast potential of science for diplomacy.  The U.S. government already has 43 bilateral umbrella science and technology agreements with nations worldwide, and the administration of President Barack Obama is elevating the profile of science engagement. In June, in Cairo, he promised a range of joint science and technology initiatives with Muslim-majority countries. In November, Secretary of State Hillary Clinton appointed three science envoys to foster new partnerships and address common challenges, especially within Muslim-majority countries.  In addition to providing resources, the government should quickly and significantly increase the number of H1-B visas being approved for foreign doctors, scientists and engineers. Foreign scientists working or studying in U.S. universities make critical contributions to human welfare and to our economy, and they often become informal goodwill ambassadors for America overseas.  Science is a wide-ranging effort that naturally crosses borders, and so scientist-to-scientist collaboration can promote goodwill at the grass roots.  San Diego boasts a remarkable initiative at High Tech High charter school. Twice in recent years, biology teacher Jay Vavra has led student teams to Africa to study the illegal trade in meat from wild and endangered animals. Working with game wardens and tribal leaders, they use sophisticated DNA bar coding techniques to analyze the meat and track down poachers.  Such efforts advance science while supporting peace and the health of the planet. In an era of complex global challenges, science diplomacy can be crucial to finding solutions both to global problems and to global conflict. 

Solves Econ

H-1B visa cap causes outsourcing, increasing the cap is key to economy—taxes revenue and jobs
James Sherk is Heritage's Senior Policy Analyst in Labor Economics and Guinevere Nell focuses on the impact of economic policies on American entrepreneurship as a research programmer in the Center for Data Analysis at The Heritage Foundation, April 30, 2008 “More H-1B Visas, More American Jobs, A Better Economy,” http://www.heritage.org/Research/Reports/2008/04/More-H-1B-Visas-More-American-Jobs-A-Better-Economy
American employers cannot find enough highly skilled workers to fill essential positions. There are not enough American workers with advanced skills in computer, engineering, and mathematical occupations to perform the work that many high-tech companies need. This shortage of skilled labor has forced many companies to outsource operations abroad.  Raising the cap on H-1B visas for skilled workers would allow American businesses to expand operations here in the United States, creating more jobs and higher wages for American workers. Increasing the H-1B cap would also raise significant tax revenue from highly skilled and highly paid workers.  Heritage Foundation calculations show that raising the cap to 195,000 visas would increase revenues by a total of nearly $69 billion over eight years. Unlike tax increases, this would be an economically beneficial source of revenue for PAYGO offsets. (The pay-as-you-go rule mandates that any new congressional spending or tax changes must not add to the federal deficit; any new costs must be offset with money from existing funds.)  Congress should therefore act now to raise the cap on visas for highly skilled workers. 
CP solves any spending problems by increasing revunes—Plan will happen in the future but CP is necessary first

James Sherk is Heritage's Senior Policy Analyst in Labor Economics and Guinevere Nell focuses on the impact of economic policies on American entrepreneurship as a research programmer in the Center for Data Analysis at The Heritage Foundation, April 30, 2008 “More H-1B Visas, More American Jobs, A Better Economy,” http://www.heritage.org/Research/Reports/2008/04/More-H-1B-Visas-More-American-Jobs-A-Better-Economy
Raising the H-1B cap would also increase tax revenues significantly. H-1B visa holders earn high wages--the average H-1B worker earned $71,000 in 2007--and pay substantial taxes on those earnings.[9]  Chart 1 shows estimates from The Heritage Foundation's tax model of the total tax revenue[10] the government would receive if Congress increased the H-1B cap to 195,000 workers.[11] This is a conservative estimate of potential new revenue, considering that it does not account for increased taxes from the higher wages of workers whose skills complement those of the H-1B workers. It should be noted that increasing the cap to 195,000 visas does not guarantee 130,000 new workers. In some years, all of the visas will be used; in others, the cap will never be reached.[12] For our estimates, we used a conservative assumption of an additional 100,000 workers each year. Our in-house tax model projects revenue from these new workers.  In the first year, the government would collect nearly $2 billion in added tax revenue. For the next several years, the annual revenue raised would continue to increase as many current workers remain and new additional workers take advantage of the program. Annual tax revenues would rise by nearly $10 billion in 2013. Between 2008 and 2016, the government would collect $36 billion in income taxes and $33 billion in payroll taxes--a total of $69 billion over eight years.  This additional revenue could be used to offset the costs of an economic stimulus package, or any other new program, or to reduce the deficit.  
Solves Econ

Visas will increase number of engineers – Key to Economy

Malshe 2009
(Eric Spiegel, President and Chief Executie Officer, Siemens Corporation, "Siemens perspective," 3/1/2011 pg online @ http://www.economist.com/debate/sponsor/167/Siemens//arjun)
A: We're finding some shortages in the engineering side of the business. It's hardly a new story, but the fact is, this country is not graduating enough engineers each year. If you take a look at the job openings we currently have—even in the midst of one of the worst economic downturns—a significant portion are engineering related as is the case with other companies as well. It's one of the reasons why there's a public policy debate about bringing in engineering talent from overseas using H1B1 visas. Another factor is that some of the engineers this country does produce end up going into professions other than engineering. As a country, we need to encourage them to stay in their chosen profession so they keep America on innovation's cutting edge.

Visas are key to spurring the Economy  

Malshe 2009
(Ajay Malshe, Cornell Law School J.D. 2009; Goodwin Procter Fellow at the Capital Area Immigrants’ Rights Coalition in Washington D.C. “FROM OBSOLETE TO ESSENTIAL: HOW REFORMING OUR IMMIGRATION LAWS CAN STIMULATE AND STRENGTHEN THE UNITED STATES ECONOMY” Albany Government Law Review 2010 pg online @ http://www.albanygovernmentlawreview.org/files/Malshe.pdf//arjun)

The immigration process in the United States is broken.  Poorly designed and ineffectively implemented, the current scheme has created a quagmire of backlogs and oversubscription.  Those seeking admission to the United States face a daunting and sometimes impossible journey. Employers cannot hire the foreign labor they need to complement the native workforce, boost overall production, and compete in the global marketplace. Over the years, many companies have resorted to outsourcing portions of their business to countries with more amicable immigration schemes, just to meet their labor needs. 1 Against the backdrop of a broken immigration system, the United States has suffered through one of the worst economic crises in nearly a century. 2 It is in the national interest to have a properly regulated system of legal immigration. A good immigration scheme “enhances the benefits of immigration while protecting against potential harms.”  The credit markets are frozen and the fundamentals of the economy are weak. Comprehensive immigration reform can provide the United States with a tremendous catalyst for recovery. Congress must revise immigration laws to admit highly qualified foreign workers to the country and keep them here. These immigrants will stimulate innovation and create jobs for Americans, providing a pathway to economic restoration. 3 SCOPE OF THE ARTICLE  By removing the backlogs, quotas, and oversubscriptions that plague our current scheme, Congress can strengthen the economy. This article demonstrates that immigration is beneficial and explains how reform of the current scheme can revitalize the U.S. economy 

Solves Econ- Technology

Visas are key to long term success of the Economy – spur technology
Malshe 2009 
(Ajay Malshe, Cornell Law School J.D. 2009; Goodwin Procter Fellow at the Capital Area Immigrants’ Rights Coalition in Washington D.C. “FROM OBSOLETE TO ESSENTIAL: HOW REFORMING OUR IMMIGRATION LAWS CAN STIMULATE AND STRENGTHEN THE UNITED STATES ECONOMY” Albany Government Law Review 2010 pg online @ http://www.albanygovernmentlawreview.org/files/Malshe.pdf//arjun)

The U.S. immigration scheme is broken. Arbitrary caps on H1B employment prevent employers from hiring the foreign labor they need to complement the United States’ native workforce, stimulate innovation, and compete in the global economy. Backlogs and quotas in the immigrant visa system prevent immigrants from obtaining green cards in a timely fashion. This prevents the United States from retaining highly skilled foreign workers and leads to undocumented immigration in the United States. Immigration is vital to the long-term success of the U.S. economy. Contrary to myths perpetuated by anti-immigrant activists, immigrants do not take away jobs from U.S. workers. Rather, they complement U.S. workers and increase their earning potential. H-1B workers have a significant positive effect on our economy by stimulating innovation and providing businesses with the talent and expertise to grow and compete in the global marketplace. Immi`grants also create jobs for many Americans, particularly in high-tech fields such as science, engineering, technology, and medicine. Highly skilled foreign workers will prove crucial to the United States’ ability to emerge from its current economic recession stronger than ever. To fix these problems, Congress must reform both the H-1B visa category and the employment-based immigrant visa program. Congress should raise the H-1B cap from 65,000 to at least 135,000 to meet the high demand for H-1B visas by employers. The government should also exempt priority workers from the H-1B cap, initiate a recapture program to pool unused H-1B visas from years when demand is low, and streamline the labor condition attestation process for H-1B employers that file multiple petitions. Overhaul of the employment-based immigrant visa program is also necessary. Highly skilled workers in the STEM fields should be exempt from the employment-based quotas. In addition, the per-country quota system should be adjusted with a staggered quota system. In such a staggered system, the country quotas for nations with a high volume of individuals seeking immigrant visas would be higher than those for countries where demand is relatively low. The quota numbers could be adjusted annually to reflect the current demand for immigrant visas and would make the system far more efficient. Finally, unused immigrant visa numbers should be recaptured and allocated to oversubscribed categories. These reforms are crucial if the United States is to fix the many problems of its current immigration system. There must be a mechanism for bringing the best and brightest foreign workers to U.S. shores and integrating them into society—their remarkable skills can be used to help end the recession and strengthen the economy. The time to act is now

Raising the H-1B cap increases employment, spurs growth and tax revenue
Arun Kumar, Editor of The Indian Times, 2009, “US think tank wants H1B cap raised to 195,000”, http://www.theindianstar.com/index.php?udn=2010-06-04&uan=11197, 7/27/10 

Debunking the myth that H-1B visas steal American jobs, a US think tank has asked the Congress to instead raise the cap on them to promote economic growth and generate much needed tax revenue.  Congress must raise the cap on H-1B visas coveted by Indian techies back to 195,000 visas per year - the maximum allowed as recently as 2001 - from the current 65,000, The Heritage Foundation analysts Jena Baker McNeill and Diem Nguyen said Tuesday.  “Raising the cap for H-1B visas will not steal American jobs but will help promote economic growth and generate much needed tax revenue,” they said, calling the notion a “popular myth”.  “There is a popular myth that H-1B workers displace Americans because foreigners will work for less than Americans even if they have greater qualifications.”  This notion is so widespread that Congress recently passed an amendment barring companies receiving bailout money from hiring H-1B employees “but this notion is entirely false”, McNeill and Diem said.  The researchers cited a survey by the National Foundation for American Policy to show that 65 percent of high-tech companies employed people outside the US due to their inability to obtain H-1B visas.  In reality, H-1B visas spur economic growth, they said. As shown by the survey on average, for every H-1B employee hired, an additional five American employees were also hired.  If Congress were to increase the H-1B cap to 195,000 visas, the US government would receive an additional $2 billion of tax revenue each year, the two researchers said.  Noting that as the US economy fluctuates through its business cycles, the demand for H-1B visas will rise and fall, McNeill and Diem suggested making the cap flexible.  Congress should establish a quota that, if met, automatically increases for the next year. In addition, unused visas should be recaptured for the next fiscal year.  “Allowing the appropriate levels of high skilled workers into the United States helps the American worker, the economy, and America’s federal budget,” they said. “There is no good reason not to act.”  Congress has failed to raise H-1B caps for several years despite the wide range of support to do so, they said. “Raising H-1B caps will provide businesses the professionals and skills they need to develop their business when ready.” 

Solves Recession

Visas are key to bringing the US out of a recession 

Malshe 2009
(Ajay Malshe, Cornell Law School J.D. 2009; Goodwin Procter Fellow at the Capital Area Immigrants’ Rights Coalition in Washington D.C. “FROM OBSOLETE TO ESSENTIAL: HOW REFORMING OUR IMMIGRATION LAWS CAN STIMULATE AND STRENGTHEN THE UNITED STATES ECONOMY” Albany Government Law Review 2010 pg online @ http://www.albanygovernmentlawreview.org/files/Malshe.pdf//arjun)

 B. How Reforming Immigration Can Help End the Recession Several people feel the United States should restrict immigration in a time of economic recession. This philosophy, however, is short-sighted—it overlooks the positive role that bringing in more highly skilled workers can have in strengthening the fundamentals of the economy and spearheading innovation and growth. In an op-ed piece in the New York Times, Thomas Friedman recalled that the United States became the wealthiest country in history with an open economy that “tolerate[d] creative destruction[,] so [that] dead capital [could be] quickly redeployed to better ideas and companies.” 139  By restricting immigration, the United States is only hurting itself by scaring away the best and brightest in the world from coming here to work. 140 We live in a technological age where virtually every study shows that the more knowledgeable workers that are employed in a country and working in its economy, the faster incomes will rise. 141  United States policymakers must refrain from preventing foreign workers from coming here to work, especially since “holders of H-1B visas add substantially to U.S. innovation.” 142  The native labor force benefits from “intellectual cross-pollination and interaction with foreign workers plying the same trade,” thereby stimulating creativity and increasing technological advancement. 143 The core driving principle and centerpiece of any economic stimulus plan should be to provoke growth of everything that improves knowledge and attracts the best and brightest to U.S. shores. 144 139 Thomas L. Friedman, Op-Ed, The Open-Door Bailout, N.Y. TIMES, Feb. 11, 2009, at A31.  Diana Furchtgott-Roth, the former chief economist at the U.S. Department of Labor, argues that had Congress not 140 Id. 141 It has been shown that a cross-pollination of knowledgeable workers, both immigrant and nonimmigrant, does no harm to those non-immigrant populations, and a correlation can be seen between H-1B visas increasing along with patent applications.  See Vivek Wadhwa, Don’t Blame H-1B Workers for Woes: Cutting Visas for High-Skilled Immigrations Won’t Lessen U.S. Economic Pain and Could Stifle Domestic Innovation, New Research Suggests, BUS. WK. ONLINE, Feb. 10, 2009, http://www.businessweek.com/technology/content/ feb2009/tc2009029_333899.htm. 142 Id. 143 Id.; see Hunt & Gauthier-Loiselle, supra note 105, at 4 (noting that every 1% increase in foreign labor yields a 6% increase in patenting). 144 See Friedman, supra note 139.2010] HOW REFORM CAN STIMULATE THE ECONOMY 379 imposed such a tight lid on immigrant visas, the United States “might have had up to 300,000 more highly educated engineers and graduate students performing path breaking research” in the country today. 145  These immigrants “would have added about $23 billion to GDP, and the federal government would have gained [an additional] $5 billion in tax revenues.” 146  Furthermore, because these foreign workers tend to be “young, self-selected, highly educated, and have excellent employment opportunities, the likelihood that they would receive federal benefits such as Medicare, Social Security, Medicaid, [etc.] is extremely low in the near term.” 147 Despite the clearly positive impact that immigrants can have in reviving the U.S. economy, the government has already begun instituting protectionist policies, most notably with the GrassleySanders amendment to the American Recovery and Reinvestment Act of 2009.  148  Section 1611 of the new law restricts the ability of companies receiving Troubled Asset Relief Program (TARP) funding from hiring H-1B workers except under certain conditions. 149  Most notably, banks and other financial institutions are now barred from hiring H-1B workers unless they have offered those positions first to equally qualified U.S. workers. 150  Therefore, employers receiving TARP assistance must now comply with LCA attestations previously imposed only on H1B dependent employers. 151 The Economist has also argued that “[r]estricting the immigration of highly skilled workers” in the stimulus plan “will hurt America’s ability to innovate” and revive the economy. 152 145 Diana Furchtgott-Roth, Jump-Start U.S. Growth Through Immigration, HUDSON INST., Mar. 12, 2009, http://www.hudson.org/index.cfm?fuseaction=  TARP restrictions will only hinder the country’s ability to more efficiently dig out of this crisis. Furthermore, President Obama has stated that part of the solution to the economic crisis will  come from our investment in science, research, and technology. 153  This will “lead to new medical breakthroughs, new discoveries, and entire new industries.” 154  Immigrants are disproportionately represented in the field of research and their innovative ideas can potentially create jobs and jumpstart the economy. 155 However, because the government only issues 65,000 H-1B temporary visas each year, the United States cannot properly spend the billions of dollars allocated to scientific research in the stimulus plan because there are not enough highly skilled workers to take advantage of the allotted funds.  156 Reforming the immigration scheme to remove backlogs and quotas in immigrant visas while allowing more highly skilled foreign professionals to contribute their innovative ideas and unique backgrounds will allow the United States to spearhead the kind of research and development needed to strengthen the fundamentals of the economy and bring it out of recession. Most importantly, however, the United States must avoid the urge to hide behind protectionist policies and prevent immigrants from being able to make a valuable contribution. In doing so, the United States will rise out of this economic crisis and secure the long-term economic future of this country.  While education reform may eventually provide the United States with a native labor force capable of meeting the demand for highly skilled workers in the science, technology, engineering, or mathematics (STEM) fields, such changes will not take place for some time. The United States must continue to usher in highly skilled foreign labor to use the stimulus funding effectively and help renew its commitment to groundbreaking research. 
Solves Econ
Visas Key to the Economy – Lack of the Skilled Workers in the SQ

Immigration Policy Center 3/30
 (Immigration Policy Center, American Immigration Council, "The US Economy Still Needs Highly Skilled Foreign Workers, March 30 2011 www.immigrationpolicy.org/just-facts/us-economy-still-needs-highly-skilled-foreign-workers//arjun) 

 The U.S. economy needs high-skilled workers in a wide range of occupations. According to the National Science Board (NSB), the science and engineering (S&E) “labor force does not include just those in S&E occupations.” In Science and Engineering Indicators 2008, the NSB reports that “about 12.9 million workers said in 2003 that they needed at least a bachelor’s degree level of knowledge” in a science and engineering field to do their jobs. However, only 4.9 million of these workers were in occupations formally defined as belonging to a “science and engineering” (S&E) field. Moreover, 66 percent of “S&E degree holders in non-S&E occupations say their job is related to their degree, including many in management and marketing occupations.” The economic value of high-skilled workers cannot be easily quantified. The NSB emphasizes that the value of highly skilled S&E workers from different parts of the world cannot be measured in simple, numerical terms given that science is, by its very nature, “a global enterprise” dependent upon the exchange of ideas from a diverse range of perspectives. According to the NSB, “new ways of doing business and performing R&D [research and development] take advantage of gains from new knowledge discovered anywhere, from increases in foreign economic development, and from expanding international migration of highly trained scientists and engineers.” As our population ages and shrinks, highly skilled foreign professionals will become increasingly important to the U.S. economy. According to a 2007 study by Jacob Funk Kirkegaard of the Peterson Institute of International Economics, the skill levels of U.S. workers are stagnating relative to the rest of the world. As a result, “when American baby boomers retire, they will take as many skills with them as their children will bring into the U.S. workforce.” According to Kirkegaard, these demographic trends—combined with the growing international competition for skilled workers—suggest that “in the coming decade, America could face broad and substantial skill shortages.” Kirkegaard says that to overcome these challenges, the United States will not only have to implement new educational policies to produce more high-skilled Americans, but also “reform its high-skilled immigration policies and procedures not only to welcome the best and the brightest but also to make it easier for them to stay.” He finds that the need for reform is particularly urgent in “the H-1B temporary work visa and legal permanent resident (green card) programs.”

Solves Econ- Laundry List

Solves Econ—13 Reasons

H1 Base, Sources are from: Compete America US Department of Labor US Immigration Bureau H1 Base Research Department National Foundation for American Policy, No date, “The Real Value and Benefits of H1B Visa Workers to the US Economy,” http://www.h1base.com/visa/work/US%20ECONOMY%20and%20the%20H1B%20VISA%20program/ref/1210/
Highly educated, foreign-born professionals bring tremendous benefits to the U.S. economy – and at no cost to American taxpayers. They are innovation drivers, revenue generators and intellectual property powerhouses who create economic opportunities and jobs for all Americans. America can strengthen its economy by welcoming more highly valued International professionals.  1)  Immigrants have founded hundreds of thousands of US Companies, across all industry sectors (including co-founding Google, Intel, Sun, eBay and Yahoo)  2) Immigrants have founded more than 50% of all high-tech companies in Silicon Valley, and thousand more around the Country.  3) Immigrant-founded companies generate hundreds of thousands of jobs in the USA, and, employ hundreds of thousands of American workers every year.  4) Immigrants contributed to more than a quarter of US global patent applications.  5) Immigrants generate Billions of dollars (yes, Billions) in revenue for the USA every single year.  6) Research has established that for every 1 H1B worker hired - they generate 5 additional jobs for American born workers - read the official report here   (PDF)  7) The H1B visa program is a primary source of job creation and retention in America.  8) According to the National Venture Capital Association, over the past 15 years, immigrants have started one in four (25%) U.S. public companies that were venture-backed, accounting for more than $500 BILLION in market capitalization and adding significant value to the American economy.  9) Immigrants create hundreds of thousands of jobs across all professions and all industry sectors the USA.  10) H1B visa professionals provide direct services to Americans and create jobs by developing new products and opening new markets for U.S. goods and services, and creating jobs for American workers.  11) Foreign workers must receive the same benefits and working conditions as U.S. workers.  12) About half of all people who graduate with U.S. master’s or higher degrees in science, technology, engineering or mathematics (STEM) fields are foreign nationals.  13) In recent years, 55 percent of U.S. master's and 67 percent of U.S. Ph.D. electrical engineering students were foreign-born.  14) There is a long history of foreign professionals coming to this country and contributing to America’s economic success. This drives job creation and helps keep America competitive.   The H1B visa and Green Card programs both help to generate, and, to keep jobs in America. Many US employers warmly welcome, want and need more skilled and educated Foreign professionals. 

Solves Competitiveness 

Visas key to US economy and competitiveness 

Heritage Foundation 2008 
(Heritage Foundation, James Sherk and Diem Nguyen, "Increasing the Cap for H-1B Visas would Help the Economy, 3/31/2008 pg online @ www.policyarchive.org/handle/10207/bitstreams/13613.pdf
Insourcing Jobs. Increasing the cap on H-1B visas creates new jobs for American workers, not just H-1B immigrants. Employees do not compete for a fixed number of jobs so that when more H-1B workers come to the United States, an equal number of Americans lose their jobs. Instead, businesses create jobs when they grow and shed jobs when they shrink. 1 Currently, the economy has a severe shortage of workers for many high-skilled positions. The unemployment rate in computer and mathematical occupations, like computer programming, was 2.1 percent in 2007—essentially full employment after accounting for workers between jobs. 2 There are not enough high-tech workers in America to fill the jobs that employers want them to do. By increasing the H-1B cap, Congress would allow companies to fill vital positions and enable them to expand within the United States, which avoids the problem of companies outsourcing work or moving overseas. Take the example of an engineering software company that hires an engineer and a software developer on H-1B visas. Without those key workers, the company could not expand. Because it hired those key workers, however, the company grows and creates many new domestic jobs: software programmers, software salesmen, and technical support staff. A study by the National Foundation for American Policy found that the average S&P 500 company creates five new domestic jobs for each highly skilled H-1B visa employee it hires. 3 By raising the H-1B cap, Congress “insources” jobs, allowing companies to fill vital positions and expand their operations in America instead of moving overseas. This benefits both American workers and the U.S. economy. Getting It Right. Representative Smith’s bill, the Strengthen United States Technology and Innovation Now (SUSTAIN) Act (H.R. 5642), and Representative Gifford’s bill, the Innovation Employment Act (IEA, H.R. 5630), would raise the H-1B cap. The SUSTAIN Act would only temporarily raise the cap to 195,000 for FY 2008 and FY 2009, while the Innovation Employment Act would initially raise the cap to 130,000 and allow the cap to increase the following year if it is reached. The H-1B visa program is unlike other temporary worker programs because the visas apply to highly skilled workers only, and it thus has separate concerns and benefits. The regulations for lowskilled work visas should not apply for H-1Bs. Raising the cap for a fixed number of years fixes this problem only temporarily and would require Congress to revisit the issue in the coming years. Instead, Congress should: • Return the cap to its previous amount of 195,000. • Make the cap flexible. Congress should ensure that the caps are based on the needs of the marketplace. If the caps are met, there should be an increase the next year. In addition, any unused visas from the previous fiscal year should be carried over to at least the next fiscal year. Conclusion. H-1B visas are used by America’s high-tech industries to hire skilled foreigners to work in the United States. The ability of these companies to hire employees should not be dictated by an arbitrary number passed by Congress. The current cap is too low, and Congress is not able to change it quickly enough to match the economic trends. Reforms in H-1B visas must be made to ensure that the best and the brightest are working in the United States. No good could possibly come from keeping them out. 

Solves Jobs

Lifting the cap is key to jobs—every visa supports 5 jobs

James Sherk is Heritage's Senior Policy Analyst in Labor Economics and Guinevere Nell focuses on the impact of economic policies on American entrepreneurship as a research programmer in the Center for Data Analysis at The Heritage Foundation, April 30, 2008 “More H-1B Visas, More American Jobs, A Better Economy,” http://www.heritage.org/Research/Reports/2008/04/More-H-1B-Visas-More-American-Jobs-A-Better-Economy
Welcoming more foreigners with advanced skills into the U.S. would create more jobs for Americans. H-1B visa holders are often key employees whose skills are necessary for companies to grow.  Consider a software firm that needs an additional software engineer in order to expand its product line. If the company cannot hire a software engineer, not only will it be unable to use that person's highly specialized skills to expand its product line, but the shortage of skilled workers will prevent the company from hiring the computer programmers, sales associates, and technical support staff that also would have been needed in that division.  This is not just a theoretical problem. Research shows that technology companies hire five new workers for each H-1B visa for which they apply.[7] On average, the skills of each highly skilled H-1B worker support the jobs four Americans. Keeping the H-1B cap at 65,000 comes at the expense of hundreds of thousands of American jobs.
H-1B Visas key to Job Creation 

Immigration Policy Center 3/30
(Immigration Policy Center, American Immigration Council, "The US Economy Still Needs Highly Skilled Foreign Workers, March 30 2011 www.immigrationpolicy.org/just-facts/us-economy-still-needs-highly-skilled-foreign-workers//arjun)

 H-1B workers are associated with job creation. In a study released in March 2008, H-1B Visas and Job Creation, the National Foundation for American Policy (NFAP) found that, among technology companies in the Standard & Poor’s (S&P) 500, there is “a positive and statistically significant association” between the number of H-1B positions requested by employers between 2001 and 2005, and the percentage change in total employment of those employers one year later. In 2008, Bill Gates testified that “Microsoft has found that for every H-1B hire we make, we add on average four additional employees to support them in various capacities.” According to the NFAP, “for every H-1B position requested, U.S. technology companies increase their employment by 5 workers,” on average, the following year. For technology companies with fewer than 5,000 employees, “each H-1B position requested in labor condition applications was associated with an increase of employment of 7.5 workers.” This suggests that the U.S. labor market’s demand for H-1B workers expands and contracts with the demand for highly skilled workers in general. It also suggest that the presence in a company of highly skilled foreign workers—whose abilities and talents complement, rather than substitute for, those of native-born workers—creates new employment opportunities American workers. In a survey of 120 technology companies, the NFAP also found that 65 percent had reacted to the arbitrarily low limits on the hiring of foreign nationals through the H-1B program by moving more of their work out of the United States—to countries where the workers they need are available. A similar survey by the Government Accountability Office (GAO) found that companies which were denied H-1B workers sometimes placed their job candidates temporarily overseas. More than a quarter of research and development centers surveyed stated that the H-1B cap was an “important determinant in the creation of these overseas centers.” 

Solves Military Dominance
Visas key to Military Dominance

Goodrich 2008   (Jonathan G. Goodrich, focuses his practice on civil litigation, with an emphasis on disputes and investigations that cross international borders. Prior to joining Akin Gump, Mr. Goodrich served as a law clerk to the Honorable James R. Spencer, U.S. District Court for the Eastern District of Virginia, March 2008,  “HELP WANTED: LOOKING FOR A VISA SYSTEM THAT PROMOTES THE U.S. ECONOMY AND NATIONAL SECURITY”. University of Richmond Law Review. pg online @ Lexis)

Lacking clear goals and long-term vision, the immigration policies aimed at students and professionals working in science and technology are backfiring. n177 Technology is the "linchpin" of U.S. military success. n178 Using science and technology, inventors have unleashed radar, GPS, stealth aircraft, and nuclear submarines - all of which keep this country secure. n179 Future developments will enable better homeland protection, such as with the use of "smart" cameras able to continuously observe "soft [] targets" around the country. n180 Such technological advancements are the "big advantage the West has over [terrorists] who would throw us back to the Stone Age." n181 Science and technology play an enormous role not just in the reactive protection of U.S. borders, but also in the proactive protection of American interests. As the price of oil climbs, innovation in energy production and the reduction of greenhouse gases will become security imperatives. n182 The less the United States relies on foreign countries for its energy, the stronger our strategic footing remains. n183 Development of, for example, hydrogen fuel [*1000] cells to replace fossil fuels will demand the most talented chemists, physicists, and engineers in the world. n184 High-skilled workers also bring language skills and cultural knowledge that are imperative for military intelligence and homeland protection. n185 The current self-defeating approach ignores the goodwill and connections the United States makes by permitting the best and brightest to live in this country. What Washington seems not to recognize is that these guests are important not just for the nearly $ 12 billion they pump into the U.S. economy each year. They also provide bridges of knowledge and understanding that greatly improve the strategic position of the United States in the world. Consider this: Kofi Annan, the UN's secretary-general; Prince Saud Faisal, Saudi Arabia's minister of foreign affairs; Gloria Macapagal Arroyo, president of the Philippines; and Vicente Fox, president of Mexico, are just a few of the many current foreign leaders who studied at U.S. universities. As students at American schools, they developed strong ties to the country, laying the foundation for the productive relationships they have relied on later in their careers. American security has greatly profited as a result. n186 Science and technology are big advantages the United States has over the rest of the world. n187 Without a thoughtful and more open approach that welcomes foreign workers, talented professionals will live elsewhere and American security (and its economy) will suffer. 

Solves Military Dominance 
H-1B visas fill the critical gap left by a weak educational system needed to maintain US hegemony

Paarlberg 4 (Robert, Prof. Poli Sci Wellesley College; International Security, Vol. 29, No. 1 (Summer, 2004), pp. 122-151; pp.25) 

U.S. science has found a way to overcome this domestic educational handicap by importing trained science talent from abroad . In this sense, globalization can be counted as a support for U.S.   science hegemony   , not a threat to that hegemony. U.S. universities make up for K-12 educational deficits in science and math by attracting well-trained STEM students from abroad, and then by persuading the best of these foreign students to stay. In all the natural sciences and engineering, 35 percent of U.S. Ph.D.'s are now awarded to foreign students. In the physical sciences and engineering specifically, roughly 50 percent of U.S. Ph.D.'s now go to foreign students.68 In addition to universities, high-technology U.S. manufacturing firms have also come to rely heavily on foreign-born graduates for a substantial portion of their growing workforce .69 Between 1990 and 2000, the foreign-born share of science and engineering doctorates in the U.S. workforce increased from 24 percent to 28 percent. When it comes to science, the United States remains the preeminent land of immigrants. In 1999 all four of the U.S. Nobel Prize winners in physics, chemistry, physiology/medicine, and economics were born outside of the United States. Roughly one-third of the foreign scientists now working in the United States arrived already fully trained .70 When the United States allows graduates from India's elite institutes of technology to enter with temporary visas, the nation gains access at no charge to a human capital resource that costs the government of India roughly$15,000-$20,000 per student to train. By implication, when Congress in 1998 eased the annual quota on H-1Bvisas, thus facilitating movement into the country for roughly 100,000 of these well-trained Indian professionals, the training cost savings for the United States equaled $2 billion per year. 7" As long as the United States can continue to attract this trained foreign talent, the weakness of its own K-12 science preparation system will not have to undermine U.S. science hegemony overall. 

Specialized workers are key to dominant military innovations

Paarlberg 4 (“Knowledge as Power: Science, Military Dominance, and U. S. Security”Robert L., International Security, Vol. 29, No. 1, Summer 2004 Pg 142)

Dominant military innovations will also be more difficult for rival states to copy because they are no longer stand-alone pieces of hardware. The RMA depends on entire systems of both hardware and software-sensors, satellites, program codes, and command systems, not just weapons platforms. Moreover, only teams of technically skilled, highly trained, and continuously practiced personnel can operate these networked RMA weapons systems. The superb U.S. all-volunteer military force, built  specifically to provide such operating personnel, is a unique human and institutional asset that less capable foreign rivals can neither copy nor steal. Potential rivals such as China cannot hope to develop an RMA capability through simple transfer, whether by purchase or theft. Through espionage China may have been able to gain information on the W-88 warhead used on U.S. Trident missiles, and China was nearly successful in purchasing from Israel the Phalcon system (which contained modern phased-array technology)before the U.S. government halted this sale in 2000.64Y et even with access to such imported or stolen technology, the Chinese military system will not be able to advance to an RMA capability, given the notorious weakness of the PLA in areas such as command, control, communications, and intelligence 

Solves Naval Nuclear Power

High skilled workers key to naval nuclear power

Council on Competitiveness, December 2009,  “Mobilizing a World Class Energy Workforce,” http://www.compete.org/images/uploads/File/PDF%20Files/CoC_-_Pillar_6_Handout_-_Mobilizing_a_World-Class_Energy_Workforce,_Dec09.pdf
America currently lacks an energy workforce of sufficient size and capabilities to meet the needs of a sustainable, secure energy system.1 With increasing demand come abundant job opportunities in both traditional and emerging energy industries. Unfortunately, U.S. workers are neither aware nor sufficiently prepared to take them. Moreover, with an aging population and the retirement of the baby boomers well under way, there is an inadequate pipeline of replacement workers, technicians and managers to succeed them. The United States stands to lose half of its electric power industry workforce within the next five to ten years due to retirement. America’s oil and gas workforce averages 50 years in age; half are likely to retire soon. Workers in these conventional energy sector jobs, from power plant operators to transmission line and pipeline workers, are retiring at a much faster rate than they are being replaced. The introduction of any new energy technologies will not compensate for this workforce shortage. For example, in the nuclear industry, the fact that there has been no new construction of a nuclear facility in the United States in over 30 years has led to the atrophy of skills, the loss of technicians, the dearth of American students in nuclear engineering and a national security risk for the primarily nuclear-powered U.S. Navy. 2 The development, installation and maintenance of new technologies require skills at all levels of educational training. Many of these jobs, such as building new power plants, cannot be exported and will remain in the United States. So-called “green collar” jobs could fill this gap over time and provide for significant domestic employment growth, but capitalizing on this opportunity will require government being proactive in developing programs to provide the necessary skills. Government should provide a 21st century education to match the 21st century job opportunities, requirements and needs. There is growing global competition for scientific and engineering talent today, and the U.S. pipeline of students is slowing.3 The private sector, where the overwhelming majority of careers will be, knows best the current opportunities that are not being met. 

Solves Biotech Industry

H1-B’s are key to the biotech industry

A. Stephen Dahms is executive director of the California State University System Biotechnology Program (CSUPERB); chair of the Workforce Committee, Biotechnology Industry Organization; and a member of the ASBMB Education and Professional Development Committee, 2003, “Foreign Scientists Seen Essential to U.S. Biotechnology,” http://www.ncbi.nlm.nih.gov/books/NBK36383/
The scarcity of skilled technicians is seen by the biotechnology industry in the U.S. and Canada as one of its most serious challenges. The success of this industry is dependent on the quality of its workforce, and the skills and talents of highly trained people are recognized as one of the most vital and dynamic sources of competitive advantage. The U.S. biotechnology industry workforce has been growing 14 to 17 percent annually over the last six years and is now over 190,000 and conservatively estimated to reach 500,000 by 2012. Despite efforts by the industry to encourage U.S. institutions to increase the production of needed specialists, a continual shortfall in the needed expertise requires access to foreign workers. Foreign workers with unique skills that are scarce in the U.S. can get permission to stay in the U.S. for up to six years under the H-1B classification, after which they can apply for permanent resident status. There are currently over 600,000 foreign workers in this category across all industries, and they are critical to the success and global competitiveness of this nation. Of these H-1B visa holders, 46 percent are from India and 10 percent are from China, followed in descending order by Canada, Philippines, Taiwan, Korea, Japan, U.K., Pakistan, and the Russian Federation. Our annual national surveys have demonstrated that between 6 and 10 percent of the biotechnology workforce have H-1B visas. The constant shortfall in specialized technical workers that has been experienced by the biotechnology industry over the past six years has been partially alleviated by access to talented individuals from other nations. However, the industry's need is sufficient to justify a 25 percent increase in H-1Bs in 2004. Biotechnology industry H-1B visa holders are mainly in highly sought after areas such as analytical chemistry, instrumentation specialization, organic synthesis, product safety and surveillance, clinical research/biostatistics, bio/pharm quality, medicinal chemistry, product scale-up, bioinformatics and applied genomics, computer science, cheminformatics, pharmacokinetics, and pharmacodynamics. Forty percent of H-1B foreign workers are at the Ph.D. level, 35 percent M.S., 20 percent B.S., and 5 percent M.D. In comparison, the U.S. biotechnology industry technical workforce is estimated to be 19 percent Ph.D., 17 percent M.S., 50 percent B.S., and 14 percent combined voc-ed/ community college trained. These and other survey data by industry human resource groups clearly show that the H-1B worker skills match the most pressing employment needs of the biotechnology industry. The data demonstrate that maintaining a reasonably-sized H-1B cap is critical to the industry. Although the national annual H-1B visa cap was raised from 115,000 to 195,000 in the 106th Congress via S. 2045, the cap has already been exceeded. The increased cap remains in effect until 2003 and efforts are under way to ensure that it remains high. The Third Annual National Survey of H-1Bs in the biotechnology industry found that 80 percent are from U.S. universities, and 85 percent of those eventually get green cards. Companies now spend, on average, $10,200 in processing fees and legal expenses to obtain each green card, an estimated cost to the industry of more than $150 million over the past 5 years. In the wake of the 9/11 World Trade Center attacks, debate has been focused on more restrictions on foreign students, a development that would have a severe impact upon the competitiveness of the U.S. biotechnology industry. Clearly, the H-1B route provides a temporary solution to shortages in the national and domestic biotechnology labor pools, shortages mirroring the inadequate production of appropriately trained U.S. nationals by U.S. institutions of higher learning. The reality is that universities have inadequate resources for expanding the training pipeline, particularly in the specialized areas of the research phase of company product development. Efforts should be directed toward influencing greater congressional and federal agency attention to these important topics.
Solves BioTech

Increasing H-1B cap increases employment in the biotechnology sector.

 E. Dale Sevier is director, workforce development and operations, California State University System Biotechnology Program and A. Stephen Dahms is executive director, CSUPERB and chair of the Council of Biotechnology Centers, 2002, “The role of foreign worker scientists in the US biotechnology industry” http://www.nature.com/nbt/journal/v20/n9/full/nbt0902-955.html

Nationally, biotechnology industry H-1B visa holders have expertise in highly sought after areas, such as analytical chemistry, instrumentation specialization, organic synthesis, product safety and surveillance, clinical research and biostatistics, biopharmaceutical quality, medicinal chemistry, product scale-up, bioinformatics and applied genomics, computer science, chem-informatics, pharmacokinetics, and pharmacodynamics.  Another illustration of the skilled nature of the H-1B foreign worker is the fact that 40% are at the PhD level, 35% MS, 20% BS, and 5% MD. Comparatively, the US biotechnology industry technical workforce is estimated to be 19% PhD, 17% MS, 50% BS, and 14% combined vocational-education or community-college trained. These and other survey data by industry human resource groups clearly show that the H-1B worker skill sets sought by companies identically match the most pressing employment needs of the biotechnology industry1, 3.  The survey data clearly demonstrate that maintaining a reasonably sized H-1B cap is critical to the biotechnology industry. Generally speaking, lawmakers have feared a backlash from unemployed or underemployed workers in the United States who are concerned about competition from "low-wage" foreign workers. Studies conducted by the National Research Council show this is not the case for high-technology industries in which so many of the H-1B skill sets are new and specialized4. There is clearly not enough specialized domestic talent to meet the needs of the surging high-technology or biotechnology industries.

Solves to Alternative Energy 

Visas key to solve for Alternative Energy

Immigration Policy Center 2010
(Immigration Policy Center, America Immigration Council, June 23 2010 pg online @ www.immigrationpolicy.org/perspectives/why-immigrants-can-drive-green-economy//arjun)

 Yet, the connection between immigration and the development and commercialization of alternative energy technology is rarely discussed. Policymakers envision millions of new jobs as the nation pursues renewable energy sources, like wind and solar power, and builds a smart grid to tap it. But Dan Arvizu, the leading expert on solar power and the director of the National Renewable Energy Laboratory of the U.S. Department of Energy in Golden, Colorado, warns that much of the clean-technology talent lies overseas, in nations that began pursuing alternative energy sources decades ago. Expanding our own clean-tech industry will require working closely with foreign nations and foreign-born scientists, he said. Immigration restrictions are making collaboration difficult. His lab’s efforts to work with a Chinese energy lab, for example, were stalled due to U.S. immigration barriers. “We can’t get researchers over here,” Arvizu, the son of a once-undocumented immigrant from Mexico, said in an interview in March 2009, his voice tinged with dismay. “It makes no sense to me. We need a much more enlightened approach.” Dr. Zhao Gang, the Vice Director of the Renewable Energy and New Energy International Cooperation Planning Office of the Ministry of Science and Technology in China, says that America needs that enlightenment fast. “The Chinese government continues to impress upon the Obama administration that immigration restrictions are creating major impediments to U.S.-China collaboration on clean energy development,” he said during a recent speech in Cleveland. So what’s the problem? Some of it can be attributed to national security restrictions that impede international collaboration on clean energy. But Arvizu places greater weight on immigration barriers, suggesting that national secrecy is less important in the fast-paced world of green-tech development. “We are innovating so fast here, what we do today is often outdated tomorrow. Finding solutions to alternative energy is a complex, global problem that requires global teamwork,” he said. We need an immigration system that prioritizes the attraction and retention of scarce, high-end talent needed to invent and commercialize alternative energy technology and other emerging technologies. One idea we floated by Arvizu was a new immigrant “Energy Scientist Visa,” providing fast-track green cards for Ph.D.s with the most promising energy research, as reviewed by a panel of top U.S. scientists. Arvizu enthusiastically responded, “Wow, that’s a brilliant idea.” As the recent submission of the Startup Visa Act bill suggests, there’s really no shortage of good ideas of leveraging immigration to jumpstart the economy. The challenge is getting the American people to understand that high-skill immigration creates jobs, that the current system is broken, and that action is required now. 
Solves Space Colonization

H-1B increases key to new semi-conductor workers and innovations

Business Wire (staff) 10/3/2000

“H-1B Passage in Senate A Win for Semiconductor Industry; Industry Urges House to Pass Legislation and Send to White House for Signature.” online @ http://www.thefreelibrary.com/H-1B+Passage+in+Senate+A+Win+for+Semiconductor+Industry;+Industry...-a065715597, 

The Semiconductor Industry Association (SIA) was pleased to see today that the U.S. Senate overwhelmingly passed legislation that would expand the number of H-1B visas for highly skilled workers to 195,000 each year for the next three years.  The SIA urges the U.S. House of Representatives to move quickly to approve this legislation and send the bill to President Clinton for his signature.  "The passage of this H1B legislation has been a top priority for the semiconductor industry this year and we are pleased to see it receive strong bipartisan support in the Senate," stated George Scalise, president of the SIA. "The bill passed today will give U.S. chip companies the ability to hire the highly skilled workers they need to maintain competitiveness, while granting significant protections to American workers."  The H-1B visa allows employers to hire highly trained foreign nationals for up to six years -- a majority of H-1B workers hired by the semiconductor industry have either Masters or PhDs in scientific fields related to chip design or manufacturing. Under current law, a cap of 115,000 visas granted each year will go down to 107,500 next year and to 65,000 in 2002 unless Congress enacts new legislation. Semiconductor manufacturers and other high tech companies have been strong advocates for raising the visa limits and improving the green card process of hiring foreign nationals. 

Semiconductors key to space colonization

Gene Kranz, former NASA flight director, who worked on the Apollo, Gemini and Skylab programs, and a former director of mission operations at Johnson Space Center, 5/14/2008, “Silicon Valley, the moon and Mars” lexis

NASA hosts a forum today in San Jose to preview its ambition to return America to the moon and propel us to Mars and beyond. The setting is ideal - in the heart of Silicon Valley. Much of the innovation and creativity in the nation's space program over the past 50 years can be tied directly to Silicon Valley, a model for technical progress and economic growth. There's a tradition of space research leading to advances in commercial technology, and of commercial technology benefiting space research. This reciprocal relationship is as strong as ever today, bolstering this nation's position as a powerhouse of innovation. Leading-edge research The collaboration is evident at NASA/Ames Research Center in Mountain View. Ames is carrying out leading-edge research in high-performance computing, networking, advanced number-crunching software, visual displays, 3-D graphics and artificial intelligence. Work is also under way on tele-operations - linking the human touch to the work of a robot far off Earth - as well as telepresence that allows a person to feel as if he or she is actually present in a different place or time. Projects like these have the potential to create "disruptive technologies" benefiting humankind. The efforts support NASA's aeronautical and space agenda, but they also have the potential to be spun off into commercial technologies. Ames also runs a cooperative laboratory, dubbed CoLab, in which partnerships between space agency projects and tech-savvy communities are fostered. In collaboration with Bay Area entrepreneurs, CoLab is developing open-source software, permitting teams of NASA and non-NASA participants to brainstorm and execute new initiatives in what's being called "participational space exploration." For example, the social networking site and virtual community Second Life has been used to engage the public in space exploration. In yet another collaboration, Ames and Google have signed a Space Act Agreement to work together on a variety of challenging technical problems ranging from large-scale data management and massively distributed computing to human-computer interfaces. Ames is located amid the high-tech companies, universities and laboratories that define Silicon Valley. It's natural that Silicon Valley would be at the forefront of blending space exploration with cutting-edge information technology work. Space meets cyberspace. There's been a long and rich history of space research leading to advances in commercial technology, with much of the spinoff benefits evident in the valley. Reaching for the moon in the 1960s was not only a challenge for NASA, but also for early semiconductor companies. Integrated circuitry had to be "space-qualified." That standard called for extremely high-quality electronics, packing more power than ever before while being packaged in ultra-small formats. As companies perfected production techniques, prices for integrated circuits dropped. Apollo's legacy The Apollo program helped spur developments from cordless tools and hospital monitoring equipment to water purification technologies. Even the Apollo flight simulator - which used a fraction of the computing power of today's Microsoft Xbox or Nintendo game systems - can be linked to the popularization of video games, now a multibillion-dollar industry. NASA marks its 50th anniversary this year. It's a good time to reflect on the trailblazing space research that both drew from and helped stimulate this country's technological aptitude. Bringing space down to Earth, for the benefit of our economy, productivity and knowledge, can boost U.S. leadership in an increasingly competitive world.

CP Solves Spending/Case

CP solves any spending problems by increasing revunes—Plan will happen in the future but CP is necessary first

James Sherk is Heritage's Senior Policy Analyst in Labor Economics and Guinevere Nell focuses on the impact of economic policies on American entrepreneurship as a research programmer in the Center for Data Analysis at The Heritage Foundation, April 30, 2008 “More H-1B Visas, More American Jobs, A Better Economy,” http://www.heritage.org/Research/Reports/2008/04/More-H-1B-Visas-More-American-Jobs-A-Better-Economy
Raising the H-1B cap would also increase tax revenues significantly. H-1B visa holders earn high wages--the average H-1B worker earned $71,000 in 2007--and pay substantial taxes on those earnings.[9]  Chart 1 shows estimates from The Heritage Foundation's tax model of the total tax revenue[10] the government would receive if Congress increased the H-1B cap to 195,000 workers.[11] This is a conservative estimate of potential new revenue, considering that it does not account for increased taxes from the higher wages of workers whose skills complement those of the H-1B workers. It should be noted that increasing the cap to 195,000 visas does not guarantee 130,000 new workers. In some years, all of the visas will be used; in others, the cap will never be reached.[12] For our estimates, we used a conservative assumption of an additional 100,000 workers each year. Our in-house tax model projects revenue from these new workers.  In the first year, the government would collect nearly $2 billion in added tax revenue. For the next several years, the annual revenue raised would continue to increase as many current workers remain and new additional workers take advantage of the program. Annual tax revenues would rise by nearly $10 billion in 2013. Between 2008 and 2016, the government would collect $36 billion in income taxes and $33 billion in payroll taxes--a total of $69 billion over eight years.  This additional revenue could be used to offset the costs of an economic stimulus package, or any other new program, or to reduce the deficit.  

A2: Taxes Bad

CP doesn’t raise taxes--- just increases out of country tax revenue

James Sherk is Heritage's Senior Policy Analyst in Labor Economics and Guinevere Nell focuses on the impact of economic policies on American entrepreneurship as a research programmer in the Center for Data Analysis at The Heritage Foundation, April 30, 2008 “More H-1B Visas, More American Jobs, A Better Economy,” http://www.heritage.org/Research/Reports/2008/04/More-H-1B-Visas-More-American-Jobs-A-Better-Economy
Congress must now comply with PAYGO rules, so finding sources of revenue to cover any program expansion is critical. New taxes from H-1B workers provide a better source of revenue for PAYGO purposes or for reducing the deficit than is provided by tax hikes. Raising taxes in a time of economic weakness would be counterproductive because higher taxes harm the economy.  All taxes, by definition, cause economic inefficiencies,[13] but bringing in taxpayers from other countries avoids the economic costs of raising tax rates. The $69 billion in additional revenue essentially comes from the home countries of these workers, as they now pay American taxes instead of paying taxes to their own governments.  New workers are a boon to the economy, not a cost. Their skills are desired by American companies, and these companies cannot grow without workers to fill these positions. These workers increase the productivity of the company, allowing it to expand, and they pay taxes on the income they earn. Unlike revenues from tax hikes, this additional tax revenue comes at no cost to American workers. Rather than depress productivity and economic growth by keeping the H-1B cap low, Congress should accept these willing workers and the taxes they pay. 

A2: Decreases Jobs Turn
Net better effect on the economy and it would increase wages
James Sherk is Heritage's Senior Policy Analyst in Labor Economics and Guinevere Nell focuses on the impact of economic policies on American entrepreneurship as a research programmer in the Center for Data Analysis at The Heritage Foundation, April 30, 2008 “More H-1B Visas, More American Jobs, A Better Economy,” http://www.heritage.org/Research/Reports/2008/04/More-H-1B-Visas-More-American-Jobs-A-Better-Economy
Many American high-tech workers oppose raising the H-1B cap, fearing that increasing the supply of skilled workers could reduce their wages. When companies cannot hire as many highly skilled workers as they need, competition drives wages up, so raising the visa cap may indeed cause the wages of some Americans to fall or stagnate.  Why, then, should Americans favor higher numbers of H-1B employees? Because raising the visa cap would increase wages for many more Americans than would see their wages fall. Since each H-1B worker creates four new American jobs, the demand for such somewhat less-skilled but necessary workers would raise their wages. The number of workers in the economy whose skills complement the advanced skills of H-1B workers is far greater than the number of those who compete with them for jobs. Raising the H-1B cap would increase the demand for the labor of, and thus raise wages for, hundreds of thousands of Americans who are less readily identifiable but no less real than the software engineers who compete with H-1B worker
Visa workers don’t take jobs—they push them into higher positions
Alex Nowrasteh is a policy analyst at the Competitive Enterprise Institute, 10/04/2010 “Raise the H-1B visa cap” http://dailycaller.com/2010/10/04/raise-the-h-1b-visa-cap/
The most persistent argument against allowing more highly skilled foreign workers into the country is that they “take” American jobs.  That characterization is wrong.  There is no fixed number of jobs to be divided among Americans.  Foreign skilled workers don’t “take” American’s job; they complement them. Foreigners are not substitutes for U.S.-born workers even when they have similar skills and experience.  In many situations, H-1B workers push Americans into managerial or other higher positions. 
H-1B Visa workers do NOT steal jobs 

Immigration Policy Center 3/30
(Immigration Policy Center, American Immigration Council, "The US Economy Still Needs Highly Skilled Foreign Workers, March 30 2011 www.immigrationpolicy.org/just-facts/us-economy-still-needs-highly-skilled-foreign-workers//arjun)

H-1B workers don’t “steal” jobs from U.S. workers. H-1B visas are issued to temporary, “nonimmigrant” workers in “specialty occupations.” As described by the Congressional Research Service, a “specialty occupation” is one “requiring theoretical and practical application of a body of highly specialized knowledge in a field of human endeavor including, but not limited to, architecture, engineering, mathematics, physical sciences, social sciences, medicine and health, education, law, accounting, business specialties, theology, and the arts, and requiring the attainment of a bachelor’s degree or its equivalent as a minimum.” Under the H-1B program, the U.S. Department of Labor (DOL) is tasked with ensuring that H-1B workers “do not displace or adversely affect wages or working conditions of U.S. workers.” To this end, each employer seeking to hire an H-1B worker is required to file a Labor Condition Application (LCA) with DOL in which “the employer must attest that the firm will pay the nonimmigrant the greater of the actual compensation paid other employees in the same job or the prevailing compensation for that occupation; the firm will provide working conditions for the nonimmigrant that do not cause the working conditions of the other employees to be adversely affected; and that there is no applicable strike or lockout.” If DOL certifies the employer’s LCA, the employer can file a petition with U.S. Citizenship and Immigration Services on behalf of a potential H-1B worker, who must demonstrate that he or she has “the requisite education and work experience” for the job. If approved, the H-1B worker is authorized to work for the U.S. employer for up three years, with one renewal allowed, for a maximum stay of six years. 
A2: Decreases Jobs Turn

Visa holders don’t steal jobs—they spur employment

PTI, July 29, 2011, “H-1B visas not stealing jobs from Americans: NASDAQ” http://www.thesundayindian.com/en/story/h1b-visas-not-stealing-jobs-from-americans-nasdaq/3/19379/#
Refuting the allegations of US lawmakers and certain quarters here that H-1B visas take away jobs from Americans, NASDAQ's chief has claimed that studies show that for every H-1B visa, technology companies increase employment by five workers. "Let me take the job stealing issue head-on," NASDAQ CEO Robert Griefeld told Senators at a Congressional hearing on immigration reform early this week.  "Opponents of enhanced legal immigration argue that when a foreign-born, highly skilled immigrant gets a job, American graduates are the losers. But my research and experience tell me quite a different story. For example, the National Federation for American Policy says that for every H-1B worker requested, US technology companies increase their overall employment by five workers," Griefeld said.  The NASDAQ CEO argued there was a case to enact a more flexible and stable regime for legal immigration. "Reform must convey economic priorities about job growth and global competitiveness. Increasing H-1B visas is simply not enough. We need to admit and keep entrepreneurs here so that the creative dynamic of our economy is enhanced by the very best skills and minds," he said.  "Whether in Silicon Valley, Austin, Chicago, or anywhere else in the United States, I hear from CEOs that the H-1B visa system is inadequate for today's human capital marketplace and the backlog for green cards and what they mean to the quality and the uncertainty of the lives of these foreign-born employees is a legitimate threat to their businesses. Many companies can, if needed, locate people in Canada, Europe, India or any country that wants those jobs and the benefits they bring," he said.
A2: Wage Decrease Turn
Workers don’t decrease wages— Study proves

Alex Nowrasteh is a policy analyst at the Competitive Enterprise Institute, 10/04/2010 “Raise the H-1B visa cap” http://dailycaller.com/2010/10/04/raise-the-h-1b-visa-cap/
The argument that H-1B workers decrease American wages is also wrong.  If cash-strapped businesses could drastically cut wages by hiring more H1-B workers instead of native-born workers, then applications for H-1B visas would increase during recessions as businesses cut costs.  The opposite is true.  H-1B applications fall dramatically during recessions.  Firms that employ H-1B visa workers do so when they are expanding production and have trouble meeting their labor requirements domestically.  Observing this effect, the National Foundation for American Policy reported in 2009 that for every H-1B position requested, U.S. technology firms increase their employment by five workers.  H-1B workers do not put a strain on the public finances.  They cannot receive federal welfare payments. H-1B workers are mostly male, young, and healthy.  The American welfare state assists mainly the elderly, women, and the sick. Relative to the population and to their own age and demographic group, immigrants and H-1B visa holders under-consume all government social services and pay far more in taxes.  
Raising the cap is key to stabilizing wages

Will Wilkinson, research fellow at the CATO institute, July 16, 2008, “U.S. Should Import More Skilled Workers” http://www.cato.org/pub_display.php?pub_id=95477/27/10

If you're a highly-skilled worker, America needs you. But if you've got a foreign passport, we probably won't let you in.  The U.S. issues only 65,000 H-1B visas for skilled workers each year and that's not very many. Senators McCain and Obama have both said they would support raising the cap. They acknowledge we need more skilled workers, and they're right. Yes, it would be good for innovation and growth and it would bring down the prices of goods created by skilled workers, but here's another reason you might not have thought of: Wage inequality.  Increases in wage inequality over the past few decades is primarily a story of the supply and demand of skilled labor together with the effects of technological innovation. Wage increases tend to track improvements in the productivity of labor and gains in productivity tend to be driven by innovations that help workers do more in less time. But in recent decades, technical innovation has increased the productivity of more highly-educated workers faster than it has for less-educated workers. These growing inequalities in productivity have helped create growing inequalities in wages. But that's not the whole story. The American system of higher education produces skilled workers too slowly to keep up with the demand. This scarcity in the supply bids up the wages of the well-educated even more, further widening the wage gap. If we raised visa quotas on skilled labor, that would help bring supply in line with demand and reduce the wage gap between more and less skilled workers.  These days, almost everybody but their beneficiaries think agricultural subsidies are a lousy idea. They benefit a few already relatively wealthy American farmers and agribusiness firms to the detriment of poor farmers around the world. But H-1B visa restrictions are subsidies that benefit relatively rich domestic workers over their poorer foreign peers, and so it turns out many of us liberal-minded college grads are enjoying our own protectionist boost.  In this case, it seems the moral outrage is... well, we seem to be keeping it to ourselves. 

A2: Brain Drain Turn
H-1B Workers Always have to return home
Khabar 2009 
(Khabar, your passport to the Indian-American Community, "hanging in balance," 2009 pg online @ www.khabar.com/magazine/cover-story/Hanging_In_Balance.aspx//arjun)
Vivek Wadhwa describes the return of H-1B workers to their home countries as a reverse brain drain. “Most students and skilled temporary workers who come to the United States want to stay—but we’re leaving these potential immigrants little choice but to return home.” In non-technology fields, getting an H-1B is more challenging. Durga, who was searching for a job last year, was told by a recruiter in Chicago that the clients “won’t want to touch her with a bargepole because she needed an H1-B visa to work for them.” So she moved to New York, where “it has been easier moving on to a better position.” The major issue with H-1B visas is that it is tied to an employer. So, in many ways, H-1B workers are at the mercy of their employer-sponsors. If they are fired or choose to quit, they must return to their native countries. They can't change jobs unless the old and new employers agree. “There was a situation in 2001 where my then-employer gave me two months’ notice to find another job since they were cutting costs and had to let people go. It was a little nerve-wracking until I found my next job,” says Shankar (H-1Bees), who now has a green card. Durga, too, feels restricted by the visa situation. “I feel like I am leashed to a post and always straining at it. If I didn’t need a work permit, I would have been able to move into a field that better suits my temperament and my long-term goals.”

No Brain Drain – There is only a risk that it will help native countries in the future
Torres and Wittchen After 2009

 (Mario Alberto Aráuz Torres, Urszula Wittchen, European Higher Education for the World 2 – Studies on international students’ mobility and brain gain (EHEW 2) , After 2009, https://docs.google.com/viewer?a=v&q=cache:nyC6tDdxQY0J:www.mundus.amu.edu.pl/EHEW2/book/Brain%2520drain%2520-%2520gain%2520country%2520studies.doc+%22brain+drain%22+%2B+%22h-1b%22+%2B+Russia+%2B+temporary&hl=en&gl=us&pid=bl&srcid=ADGEESgmFNCAYYRtEAu_cKnsYifsAwYrkW19dU9O_hweZNJcbPY0qQgosxNntFEl1lrpG8MTpafj-_BR3oZN9qjOv2rXMMmZXSaBjX1gVNzb7IoWMCz7aq93QbqJlfHWwzr3MrfxBD-u&sig=AHIEtbTWctjXqRD1yKip2qyrMRlgN1JCTg//arjun)

 Traditionally it is concluded that the emigration of skilled labour has a negative impact, and solely a negative impact. Recent research findings have undermined this so-far monolithic view, with its clear connotations that skill flow is purely detrimental to the sending country. For several reasons, this does not seem so obvious any more. First, many skilled emigrants serve the countries they come from for long periods before departure, paying back the country’s investment in their education. Second, in the case of large numbers of skilled student-emigrants, their higher education is funded by themselves or by foreign scholarships. Third, after some years, émigrés come back with augmented skills, social networks, and wealth, and are better equipped to contribute to their home economies than if they had never left. Fourth, the migration of a skilled worker may also have some channels of positive feedback, such as the remittances he/she sends home, schooling incentives for his/her relatives, his/her acquaintances who would like to follow his/her professional path abroad. Fifth, one’s return after gaining capital and experience, including experience gained within the diaspora social group itself, may foster domestic development. So according to this new approach, the movement of skilled workers from poor to rich countries may in the long run benefit both. 
A2: Brain Drain DA
Emigration of Workers Good – Helps future development of economies 
Torres and Wittchen After 2009

(Mario Alberto Aráuz Torres, Urszula Wittchen, European Higher Education for the World 2 – Studies on international students’ mobility and brain gain (EHEW 2) , After 2009, https://docs.google.com/viewer?a=v&q=cache:nyC6tDdxQY0J:www.mundus.amu.edu.pl/EHEW2/book/Brain%2520drain%2520-%2520gain%2520country%2520studies.doc+%22brain+drain%22+%2B+%22h-1b%22+%2B+Russia+%2B+temporary&hl=en&gl=us&pid=bl&srcid=ADGEESgmFNCAYYRtEAu_cKnsYifsAwYrkW19dU9O_hweZNJcbPY0qQgosxNntFEl1lrpG8MTpafj-_BR3oZN9qjOv2rXMMmZXSaBjX1gVNzb7IoWMCz7aq93QbqJlfHWwzr3MrfxBD-u&sig=AHIEtbTWctjXqRD1yKip2qyrMRlgN1JCTg//arjun)

 There are several trends in the brain drain/gain equilibrium which can be observed in the contemporary globalized world. First, there is a shift to virtual mobility and brain circulation. Recent advances in communication technology has limited the extent to which talents are physically lost; the work can be done remotely, and linking via modern communications institutions and individuals in developing and developed countries may occur without inducing spatial migration. New g1obal roles for nongovernmental organizations, as well as the range, scope, and power of multinational corporations, and the ease of travelling, have all mitigated the effects of out-migration among highly skilled professionals and introduced a circulation of brains. The globalization of companies fuelled temporary flows. University researchers and qualified employees in multinational corporations circulate rather than migrate.  Second, we observe increasing complexity in both phenomena, as well as their subtle and deep relations with the socio-economic state on the micro and macro scales. Third, the mobility of the skilled can be considered to be a positive phenomenon from the point of view of global innovation. The emerging benefits come only gradually to light - there is a transfer of knowledge, skills, ideas, and capital to poorer countries, as well as a skill flow which generates mutual and global benefits. Mobile talents play a complex role in global development, contribute to shaping a better societal climate and reforms, positively affecting the quality and delivery of public and private services. International mobility of skilled workers can generate global benefits to research, innovation, and entrepreneurship. There are a significant number of foreign-born US Nobel Prize winners or creators of global high tech companies, such as Intel, eBay, and other successful start-ups. Émigrés develop their expertise, accumulate more skills, gain experience of western practices, and increase their network of contacts - all of which can be of great benefit to the future development of their countries. The question is to create proper research conditions for those who have the capacities to push the economy forward, regardless of which country they are located in. 
Emigrants take home skills 
Nguyen After 2005

(Chi Hong Nguyen, "Brain Drain or Brain Gain? The Revitalization of a Slow Death," After 2005 pg online @ www.usca.edu/essays/vol162006/chi.pdf//arjun)
The innovation type of return, which becomes beneficial to recover the losses in their home countries, is now termed as “brain gain”, the situation when losing countries can benefit from migrants’ returns. Although these returns can be occasional, seasonal, temporary, or permanent returns, all are useful to their home countries. Returnees not only bring skills and knowledge but also “positive externalities” in terms of “technological and economic entrepreneurship networks” to their home countries (Saxenian, 2001 cited in Iredale, Guo, & Rozario, 2003, p. 6). By and large, the language around brain drain has been altered. “Brain exchange” (OECD, 1987 cited in Giannoccolo, 2004), which implies a two-way flow of expertise between a sending country and a receiving country, becomes popular in some countries. In order to mitigate the phenomena of brain drain and brain waste, new national policies for immigration and emigration must be set up, and international agreements on transmigration should be signed. 
A2: Brain Drain DA

Emigrants take home knowledge 
Nguyen After 2005

(Chi Hong Nguyen, "Brain Drain or Brain Gain? The Revitalization of a Slow Death," After 2005 pg online @ www.usca.edu/essays/vol162006/chi.pdf//arjun)
 Several theorists have agreed that flows of international students are increasing, and that they are necessary for scholarly knowledge sharing across borders, which becomes a means to promote economic and political national policies (Altbach, 2002; Bown, 2000; Scott, 1999; Sedgwick, 1999). According to Sedgwick (1999), international student mobility has increased by more than 300 per cent in the last 25 years. In the 1960s there were about 240,000 students studying overseas worldwide, and the total number of foreign students increased over three times in 1976 to 800,000 (Smith, de Panafieu & Jarousse, 1981, p. 165). In the first few years of the 21 st century, this figure has been increasing dramatically to an estimated number of 1.6 million students with a large proportion from Asia (Altbach, 2002). International education has, in fact, become a priority of many Western educational institutions and their governments as it can add to their national productivity and profit. In addition, the internationalization of education benefits domestic students and teachers by promoting the cross-fertilization of ideas and cultures from international students who can also widen their knowledge and perspectives when learning in foreign countries. Such courses as American Studies, Southeast Asian Studies, International Business Management to name but a few are taught at some universities, widening learners’ global perspectives from their local stand point. Moreover, faster mobility of academic staff contributes to the process of knowledge globalization. Many academic staff can now receive overseas training by being sponsored or by their own individual budgets, yet the main flow is still mainly from Asia to the West. After returning to their home countries (though some do not return, causing brain drain), they may become the main seeds in transmitting their own knowledge received abroad to those at home. 
Wind Power 1NC (No Aerospace) (1/2)
Counterplan Text: The United States Federal Government should design, build, and implement a sufficient number of efficient wind turbines to supply the countries energy needs
Wind power would solve the world’s energy needs 5 times over

Michael B. McElroy et al., Gilbert Butler Professor of Environmental Studies, Director of the Atmospheric and Environmental Research Inc., Xi Lu, Postdoctoral Associate, Former Research Associate, Energy Technology Innovation Policy, 6/7/09, Proc National Academy of Science USA, Vol 106.

Approximately 1% of the total solar energy absorbed by the Earth is converted to kinetic energy in the atmosphere, dissipated ultimately by friction at the Earth's surface (16, 17). If we assume that this energy is dissipated uniformly over the entire surface area of the Earth (it is not), this would imply an average power source for the land area of the Earth of ≈3.4 × 1014 W equivalent to an annual supply of energy equal to 10,200 quad [10,800 exajoules (EJ)], ≈22 times total current global annual consumption of commercial energy. Doing the same calculation for the lower 48 states of the U.S. would indicate a potential power source of 1.76 × 1013 W corresponding to an annual yield of 527 quad (555 EJ), some 5.3 times greater than the total current annual consumption of commercial energy in all forms. In the U.S. Wind energy is not, however, uniformly distributed over the Earth and regional patterns of dissipation depend not only on the wind source available in the free troposphere but also on the frictional properties of the underlying surface. We focus here on the potential energy that could be intercepted and converted to electricity by a globally distributed array of wind turbines, the distribution and properties of which were described above. Accounting for land areas we judge to be inappropriate for their placement (forested and urban regions and areas covered either by water or by permanent ice), the potential power source is estimated at 2,350 quad (2,470 EJ). The distribution of potential power for this more realistic case is illustrated in Fig. 1. We restricted attention in this analysis to turbines that could function with capacity factors at or >20%. Results for the potential electricity that could be generated using wind on a country-by-country basis are summarized in Fig. 2 for onshore (A) and offshore (B) environments. Placement of the turbines onshore and offshore was restricted as discussed earlier. Table 1 presents a summary of results for the 10 countries identified as the largest national emitters of CO2. The data included here refer to national reporting of CO2 emissions and electricity consumption for these countries in 2005. An updated version of the table would indicate that China is now the world's largest emitter of CO2, having surpassed the U.S. in the early months of 2006. Wind power potential for the world as a whole and the contiguous U.S. is summarized in Table 2. The results in Table 1 indicate that large-scale development of wind power in China could allow for close to an 18-fold increase in electricity supply relative to consumption reported for 2005. The bulk of this wind power, 89%, could be derived from onshore installations. The potential for wind power in the U.S. is even greater, 23 times larger than current electricity consumption, the bulk of which, 84%, could be supplied onshore. Results for the contiguous U.S. will be discussed in more detail in the next section. If the top 10 CO2 emitting countries were ordered in terms of wind power potential, Russia would rank number 1, followed by Canada with the U.S. in the third position. There is an important difference to be emphasized, however, between wind power potential in the abstract and the fraction of the resource that is likely to be developed when subjected to realistic economic constraints. Much of the potential for wind power in Russia and Canada is located at large distances from population centers. Given the inevitably greater expense of establishing wind farms in remote locations and potential public opposition to such initiatives, it would appear unlikely that these resources will be developed in the near term. Despite these limitations, it is clear that wind power could make a significant contribution to the demand for electricity for the majority of the countries listed in Table 1, in particular for the 4 largest CO2 emitters, China, the U.S., Russia, and Japan. It should be noted, however, the resource for Japan is largely confined to the offshore area, 82% of the national total. To fully exploit these global resources will require inevitably significant investment in transmission systems capable of delivering this power to regions of high load demand. The electricity that could be generated potentially on a global basis by using wind, displayed as a function of an assumed capacity factor cutoff on installed turbines, is presented in Fig. 3 for onshore (A) and offshore (B) environments. The results in Fig. 3A suggest that total current global consumption of electricity could be supplied by wind while restricting installation of land-based turbines to regions characterized by most favorable wind conditions, regions where the turbines might be expected to function with capacity factors >53%. If the cutoff capacity factor were lowered to 36%, the energy content of electricity generated by using wind with land-based turbines globally would be equivalent to total current global consumption of energy in all forms. Cutoff capacity factors needed to accommodate similar objectives with offshore resources would need 
to be reduced as indicated in Fig. 3B. To place these considerations in context, we would note that capacity factors realized by turbines installed in the U.S. in 2004 and 2005 have averaged close to 36% (18).
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Counterplan Text: The United States Federal Government should contract aerospace companies to design, build, and implement a sufficient number of efficient wind turbines to supply the countries energy needs
Wind power is burdened by failures; utilizing aerospace technology rectifies their solvency takeouts 

Rani Richardson, Former Director of Operations at Magestic Systems Inc., an aerospace company  CATIA PLM Composites Consultant, 2009 “Wind Turbine Blade Composites Design: Leveraging Aerospace Advances for Improved Durability” http://www.plmv5.com/composites/downloads/Dassault_Systemes_composite_white_paper.pdf

With such high hopes riding on this alternative energy source, the wind turbine blade industry is working hard to improve manufacturing efficiency and address blade failure issues, but challenges remain great, with failure rates as high as 20% within three years. Borrowing best practices for the design and production of composite rotorcraft blades from the aerospace industry can vault wind turbine blade manufacturers to the forefront of the wind energy industry. These techniques have the potential to reduce development costs and cycle times by integrating the entire design and manufacturing process within a single environment. Simulation can be used to virtually verify the manufacturability and durability at almost no cost, avoiding the high cost of trial and error in the real world and achieving significantly lower failure rates.

Wind power would solve the world’s energy needs 5 times over

Michael B. McElroy et al., Gilbert Butler Professor of Environmental Studies, Director of the Atmospheric and Environmental Research Inc., Xi Lu, Postdoctoral Associate, Former Research Associate, Energy Technology Innovation Policy, 6/7/09, Proc National Academy of Science USA, Vol 106.

Approximately 1% of the total solar energy absorbed by the Earth is converted to kinetic energy in the atmosphere, dissipated ultimately by friction at the Earth's surface (16, 17). If we assume that this energy is dissipated uniformly over the entire surface area of the Earth (it is not), this would imply an average power source for the land area of the Earth of ≈3.4 × 1014 W equivalent to an annual supply of energy equal to 10,200 quad [10,800 exajoules (EJ)], ≈22 times total current global annual consumption of commercial energy. Doing the same calculation for the lower 48 states of the U.S. would indicate a potential power source of 1.76 × 1013 W corresponding to an annual yield of 527 quad (555 EJ), some 5.3 times greater than the total current annual consumption of commercial energy in all forms. In the U.S. Wind energy is not, however, uniformly distributed over the Earth and regional patterns of dissipation depend not only on the wind source available in the free troposphere but also on the frictional properties of the underlying surface. We focus here on the potential energy that could be intercepted and converted to electricity by a globally distributed array of wind turbines, the distribution and properties of which were described above. Accounting for land areas we judge to be inappropriate for their placement (forested and urban regions and areas covered either by water or by permanent ice), the potential power source is estimated at 2,350 quad (2,470 EJ). The distribution of potential power for this more realistic case is illustrated in Fig. 1. We restricted attention in this analysis to turbines that could function with capacity factors at or >20%. Results for the potential electricity that could be generated using wind on a country-by-country basis are summarized in Fig. 2 for onshore (A) and offshore (B) environments. Placement of the turbines onshore and offshore was restricted as discussed earlier. Table 1 presents a summary of results for the 10 countries identified as the largest national emitters of CO2. The data included here refer to national reporting of CO2 emissions and electricity consumption for these countries in 2005. An updated version of the table would indicate that China is now the world's largest emitter of CO2, having surpassed the U.S. in the early months of 2006. Wind power potential for the world as a whole and the contiguous U.S. is summarized in Table 2. The results in Table 1 indicate that large-scale development of wind power in China could allow for close to an 18-fold increase in electricity supply relative to consumption reported for 2005. The bulk of this wind power, 89%, could be derived from onshore installations. The potential for wind power in the U.S. is even greater, 23 times larger than current electricity consumption, the bulk of which, 84%, could be supplied onshore. Results for the contiguous U.S. will be discussed in more detail in the next section. If the top 10 CO2 emitting countries were ordered in terms of wind power potential, Russia would rank number 1, followed by Canada with the U.S. in the third position. There is an important difference to be emphasized, however, between wind power potential in the abstract and the fraction of the resource that is likely to be developed when subjected to realistic economic constraints. Much of the potential for wind power in Russia and 
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Canada is located at large distances from population centers. Given the inevitably greater expense of establishing wind farms in remote locations and potential public opposition to such initiatives, it would appear unlikely that these resources will be developed in the near term. Despite these limitations, it is clear that wind power could make a significant contribution to the demand for electricity for the majority of the countries listed in Table 1, in particular for the 4 largest CO2 emitters, China, the U.S., Russia, and Japan. It should be noted, however, the resource for Japan is largely confined to the offshore area, 82% of the national total. To fully exploit these global resources will require inevitably significant investment in transmission systems capable of delivering this power to regions of high load demand. The electricity that could be generated potentially on a global basis by using wind, displayed as a function of an assumed capacity factor cutoff on installed turbines, is presented in Fig. 3 for onshore (A) and offshore (B) environments. The results in Fig. 3A suggest that total current global consumption of electricity could be supplied by wind while restricting installation of land-based turbines to regions characterized by most favorable wind conditions, regions where the turbines might be expected to function with capacity factors >53%. If the cutoff capacity factor were lowered to 36%, the energy content of electricity generated by using wind with land-based turbines globally would be equivalent to total current global consumption of energy in all forms. Cutoff capacity factors needed to accommodate similar objectives with offshore resources would need to be reduced as indicated in Fig. 3B. To place these considerations in context, we would note that capacity factors realized by turbines installed in the U.S. in 2004 and 2005 have averaged close to 36% (18).

Green tech jobs stimulate the aerospace industry solving the aerospace impacts 

AIA 6/30, Aerospace Industries Association, premier trade association representing the nation's major aerospace and defense manufacturers, June 30, 2011.

http://www.spaceref.com/news/viewpr.html?pid=33997
Former FAA Administrator and current President and CEO of the Aerospace Industries Association, Marion C. Blakey, called for accelerated implementation of FAA's Next Generation Air Transportation System and increased U.S. investment in research and development to avoid losing our leadership in aerospace and defense. "It's important to properly fund and promote our aerospace and defense industry and the research and development needed to sustain it," Blakey said at a luncheon hosted by the Aero Club of Washington today. Blakey also said that it was important for the aerospace industry to underscore the critical role of aerospace and defense in supporting our nation and economy, especially during ongoing budget debates. AIA is launching a campaign called Second to None to ensure that Congress and other officials understand that the industry is a perishable national asset. "The aerospace and defense industry - which is second to none in the world, represents a smart business decision," said Blakey. "Our products keep the world's economy moving, our families safe at home and our troops secure and successful abroad." Further identifying the issues that place the industry at a crossroads, she said that half of U.S. aerospace engineers will become eligible for retirement by 2015. In addition, for the first time in 100 years, no new manned military aircraft are in design. Outdated export rules are hampering businesses as well as unmanned aerial systems, which Blakey called "game-changers in this century." NextGen will help environmental efforts by saving fuel and reducing emissions. The aviation industry has committed to achieve carbon-neutral growth by 2020 through the use of NextGen technologies and green fuel alternatives. However, these initiatives require government support, including R&D funding for FAA and NASA.
2NC solvency card

Their wind power fails cards assume the status quo. Massive federal spending combined with aerospace tech makes wind power the superior alternative

Devon Swezey, Project Director at the Breakthrough Instituted, degree in IR from Stanford, 7/7/11 “The Coming Clean Tech Crash” http://blogs.forbes.com/energysource/2011/07/07/the-coming-clean-tech-crash/

Why is the United States still locked in this self-perpetuating boom-bust cycle in clean energy? The problem, according to a new essay by energy experts David Victor and Kassia Yanosek in this week’s Foreign Affairs, is that our system of clean energy subsidization is jury-rigged to support the deployment of only the least-risky and most mature clean energy technologies, while lacking clear incentives for continual innovation that could make clean energy competitive on cost with conventional energy sources. Rather, we should “invest in more innovative technologies that stand a better chance of competing with conventional energy sources over the long haul.” According to Victor and Yanosek, nearly seven-eighths of global clean energy investment goes toward deploying existing technologies that aren’t competitive without subsidy, while only a small share goes to encouraging innovation in existing technologies or developing new ones. This must change. Rather than simply subsidize production of current technologies, we need a comprehensive energy innovation strategy to develop, manufacture, and deploy riskier but more promising clean energy technologies that may eventually compete with fossil energy at scale. Instead of rewarding companies for building the same product, we should reward companies who continuously improve designs and cut costs over time. Such a federal strategy will require major federal investments, but of a different kind than the subsidies that have driven the clean tech industry in years past. For starters, we must dramatically ramp up funding for early-stage clean energy research and development. A growing bipartisan group of think tanks and business leaders have pushed an investment of at least $15 billion annually in energy R&D, up from its current $4 billion level. Targeted funding is needed to solve technology challenges and ensure that innovative technologies can develop and improve. One key program that helps fulfill this need is ARPA-E, which funds a portfolio of innovative technology companies and helps connect them with private investors. But ARPA-E’s budget has continually been under assault in budget negotiations, hampering its ability to catalyze innovation in the energy sector and limiting its impact. We also need to invest in cutting-edge advanced manufacturing capabilities and shared technology infrastructure that would help U.S. companies cut costs and improve manufacturing processes. As the President’s Council of Advisors on Science and Technology wrote in a report released last week, manufacturing is vital to innovation, “because of the synergies created by locating production processes and design processes near to each other.” Furthermore, bringing down manufacturing costs, such as by supporting shared infrastructure for small firms, or offering financing for the adoption of innovative technologies in manufacturing, will be a key component of reducing the costs of new clean energy innovations. Lastly, the nation’s hodgepodge of energy deployment subsidies is in dire need of reform. As Breakthrough and colleagues wrote in “Post-Partisan Power,” we need an energy deployment regime that demands and rewards innovation, rather than just supporting more of the same. Brookings’ Mark Muro (a co-author or PPP) expands, “targeted and competitive deployment incentives could be created for various classes of energy technologies that would ensure that each has a chance to mature even as each is challenged to innovate and locate price declines.” Rather than create permanently subsidized industries, such investments would “provide the opportunity for opportunity for all emerging low-carbon energy technologies to demonstrate progress toward competitive costs,” while speeding commercialization. It is clear that the current budgetary environment in the United States presents challenges to the viability of the fast-growing clean energy industry. But it also presents an opportunity. By repurposing existing clean energy policies and investing in clean energy innovation, the United States can be the first country to make clean energy cheap and reliable, a distinction that is sure to bring major economic benefits in a multi-trillion dollar energy market.

A2: destroys environment

No environmental affect

Christine Real de Azua, Director and Founder for the Accounting for the Environment project International Policy Analyst at the American Wind Energy Association, ,  2001 “The Future of Wind Energy, the Essay” Environmental Law Journal pg 485-525 

Third, when "environmental costs [are] included in the calculation of the costs of electricity generation, wind energy's competitiveness" increases even further, as wind energy's few environmental costs pale in comparison to those associated with conventional forms of electricity generation.4° Wind energy generates no emissions, so there is no damage to the environment or public health from emissions of sulfur dioxide, nitrogen oxide, carbon dioxide, particulate matter, mercury, and other toxic heavy metals, all of which are associated with the production of electricity from fossil-fueled power plants.41 Additionally, wind energy also avoids the environmental costs of mining (including for uranium) or drilling, processing, and shipping the fuel.42 There is no heavy use of water to cool generators.43 Wind energy's only "footprint" is from the manufacturing and installation of the turbines, which requires no more cement, metal, wiring, or even land per kWh than conventional electricity generation.4 Conventional electricity generation requires land not only for the power plant itself, but also for mining and transport of fuel, for storage of radioactive and other wastes, or for flooding of rivers behind a dam."5 Wind turbines, on the other hand, operate while causing little to no disruption to previously existing land use. It takes energy to make energy, and wind energy is more cost-effective on that count than coal or nuclear power plants, which must consume large amounts of electricity in order to mine, transport, and process fuel, as well as to run reactors, generators, and cooling stations. Wind energy uses energy only to build and maintain the turbines and towers.46

A2: too small

Wind energy can power the entire country

Christine Real de Azua, Director and Founder for the Accounting for the Environment project International Policy Analyst at the American Wind Energy Association, ,  2001 “The Future of Wind Energy, the Essay” Environmental Law Journal pg 485-525 

The wind energy potential of the United States is very large, and remains untapped. A federal study places the amount of electricity that could be generated from wind in the United States at 10,777 billion kWh."7 That is more than the amount of electricity that would be needed to power the entire country, which in 1998, was 3620 billion kWh."8 The top ten states for wind energy potential are North Dakota, which alone has an estimated annual potential of 1210 billion kWh, Texas, Kansas, South Dakota, Montana, Nebraska, Wyoming, Oklahoma, Minnesota and Iowa."9 California, the state with the largest amount of wind energy generating capacity installed today, ranks seventeenth in wind energy potential and could generate a total of 59 billion kWh per year, according to the study.50 These figures show that wind energy could easily play a much larger role in the United States' energy portfolio-much larger in any case than the 5.5 billion kWh, or 0.2%, that it generates today.51 The study also shows that many states have an excellent wind resource.52 New projects in upstate New York, Pennsylvania, West Virginia, Oregon, and Washington, among others, are proof that some investors and utilities are beginning to recognize that fact."3

XT – aerospace pursuing now (1/2)
The aerospace industry is begging for the funding right now

The Engineering Energy & Environmental Institute, The Department of Aerospace Engineering at Penn State University, Wind Turbine Research Director Kenneth S. Brentner, Professor of Aerospace Engineering, PhD Cambridge, Copyright 2008 http://www.engr.psu.edu/e3i/a_aerospace.htm, “Aerospace Engineering” 

The Department of Aerospace Engineering currently is working to obtain external funding for a center in the area of wind energy to improve rotor design, and increase efficiency and longevity of wind turbines. General topics of interest are wind resource assessment and sitting, atmospheric boundary layer interactions, energy storage and distribution, systems engineering and design, and wind energy economics and policy. Specific areas related to wind energy include: The widespread utilization of air travel, both nationally and internationally, has brought with it the important environmental concerns of aircraft emissions and noise. Aircraft certification ensures that no new aircraft will enter production that is not environmentally compatible both with the local airport communities and the atmosphere at high altitude. Furthermore, the combination of steadily increasing volume of air traffic (expected to double in the next 20 years) and the increasingly stringent noise regulations (at local, national and international levels) ensures that current aircraft must be replaced by ever-quieter vehicles. In addition to controlling aerospace vehicle emissions and noise, the aerospace industry provides both the platforms and sensing technology to provide both short term and long-term observations of ecosystems climate and terrestrial and marine. These sensors provide the information system necessary to develop a comprehensive understanding of how the Earth functions as a unified system. Aerospace technology also plays a vital role in the development of alternative and environmentally friendly energy sources, such as wind turbines, fuel cells and solar cells. The Department of Aerospace Engineering has developed and maintained a strong emphasis in aeroacoustics, turbomachinery, and high-performance computing. 

Aerospace industries are already pursuing the wind power market successfully but are avoiding big projects

Rebecca Denton, Director of Southwest Missouri Center for Economic Education, PhD, 09 Higher Education, “Wichita Region Catches Wind-Energy Updraft” http://wichitaeconomicdevelopment.com/wichita-region-catches-wind-energy-updraft

Some companies in the aerospace industry are also looking into wind-energy possibilities to bolster their bottom lines.
Electromech Technologies in Wichita has traditionally designed and manufactured electromechanical products such as motors, generators and actuators for the aerospace industry, but it has recently started to diversify and create generators for small wind turbines. “When the financial crisis hit the general aviation market, our business declined by 30 percent, and we needed to find a new market that would value our core competencies and fill the gap,” says Greg Jessup, vice president for new product development at Electromech. The company isn’t physically set up to make large components, so it’s focusing on the small end of the wind-energy market – generators with a one-kilowatt through 25-kilowatt output, which can be used for a single home to a large factory. It has already manufactured and sold one-kilowatt units to an original equipment manufacturer, with deliveries scheduled for the end of July 2010. The company has a five-kilowatt prototype and will soon have a 10-kilowatt prototype ready for testing. “We have all the technical skills and high-tech manufacturing capabilities here in this region to become a ‘center of excellence’ for green energy production,” Jessup says. “Electromech’s core competency of electromechanical design and manufacture, combined with our ability to wind our own motors and alternators, make this a natural extension of our business.”
XT – aerospace pursuing now (2/2) 
Cooperation now

Katherine Zipp 6/14/11 “Kansas aviation research center benefits win energy industry” http://www.windpowerengineering.com/design/mechanical/kansas-aviation-research-center-benefits-wind-energy-industry/

Researchers in the Composites Laboratory of Wichita State University’s National Institute for Aviation Research are currently assembling 10-ft turbine blade prototypes for a project. As the state of Kansas diversifies its historically aviation-based economy to include industries like wind energy and bioscience, Wichita State University’s National Institute for Aviation Research (NIAR) is following suit. NIAR is widely recognized by the aviation industry as a respected center for airframe technology research, development, testing and certification. With 255,000 square feet of space, NIAR’s laboratories (including composites, aerodynamics, full-scale structural testing, computational mechanics, crash dynamics and virtual reality) can also benefit wind energy technology. As an FAA Center of Excellence for Composites and Advanced Materials, NIAR’s Composites & Advanced Materials and Mechanical Test Labs are at the forefront of advanced materials research and testing. The Mechanical Test Lab provides the highest standards in static and fatigue testing to generate material strength allowables and evaluate the endurance of materials subjected to cyclic loading. The lab is currently providing proof testing for a wind energy tooling manufacturer. In the past, these labs have been involved with the design and structural testing of wind turbine blade prototypes.

Big companies like Boeing are investing in wind energy technology

Green Air Online 3/11/09 “Wind turbine manufacturer Vestas to collaborate with Boeing on technology research projects” http://www.greenaironline.com/news.php?viewStory=394

The real problem here, according to wind turbine manufacturers, who are also talking to Congress, is that 80 percent of U.S. radar is badly outdated. It’s 30 to 60 years old, and it needs to be upgraded or replaced. The U.S. is also behind on technology to capture wind, they say — stealth composite blades, for instance, which absorb radar signals, are used in Europe but are not validated for use in the U.S. Other technology can help reduce environmental noise so radar can read objects more accurately. Wed 11 Mar 2009 – Vestas, the world’s largest manufacturer of wind turbines, is to work with Boeing on joint research projects that further the development of environmentally progressive technologies. The two companies will explore possible projects in areas such as aerodynamics and structural health monitoring, as well as composite materials fabrication processes, design and analysis. The collaboration was sealed at this week’s International Scientific Congress on Climate Change taking place in Copenhagen. Boeing and Vestas say they have high levels of expertise in many of the same technology fields, such as aerodynamics and materials science and both are developing solutions to reduce energy use, greenhouse gas emissions, pollution and waste. During 2009, researchers from both companies will work to identify joint projects, with the intent, they say, of rapidly incorporating improvements into future products and services. “One of our major objectives at Boeing is to continue producing commercial airplanes that are much more efficient and environmentally progressive,” commented Jan Närlinge, President of Boeing Northern Europe. “We are always looking for aerodynamic advancements to increase fuel efficiency, as well as ways to improve overall performance of the in-service fleet. “There is a strong correlation between new technologies needed in the aerospace industry and new technologies needed in the wind energy business, and by pooling our research and development efforts on special projects, both Boeing and Vestas will benefit, as well as the environment that we live in.” 

XT - aerospace industry solves (1/2)
Utilizing the aerospace industry will make wind energy competitive

Rani Richardson, Former Director of Operations at Magestic Systems Inc., an aerospace company  CATIA PLM Composites Consultant, April 2011 “Aerospace Advances Improve Blade Durability” http://windsystemsmag.com/article/detail/233/aerospace-advances-improve-blade-durability
With high demand for wind power and a fiercely competitive environment, a turbine manufacturer’s future success or failure hinges on its ability to deliver a reliable product to market quickly. However, failure rates as high at 20 percent within three years are raising serious doubts and forcing the industry to quickly reevaluate traditional design and manufacturing processes. Instead of reinventing the wheel—or the blade, in this case—manufacturers should borrow best practices from the aerospace industry in order to improve industry-wide success rates. From a design and manufacturing standpoint, wind turbine blades have many similarities to helicopter rotorcraft blades and other aerospace structures. Wind turbine manufacturers, therefore, have a unique opportunity to adapt and apply the best practices that aerospace manufacturers have developed and refined over several decades. Doing so will increase their chances of success in a tough, competitive environment by reducing design lead time, improving blade durability, and optimizing design and manufacturing processes.
Addressing blade failure is critical - aerospace tech solves 

Rani Richardson, Former Director of Operations at Magestic Systems Inc., an aerospace company  CATIA PLM Composites Consultant, 2009 “Wind Turbine Blade Composites Design: Leveraging Aerospace Advances for Improved Durability” http://www.plmv5.com/composites/downloads/Dassault_Systemes_composite_white_paper.pdf
Optimizing the properties of the blades is critical to delivering the needed bending strength and fatigue performance while minimizing cost and weight. The properties of composite blades can be tightly controlled and varied over their span through the appropriate selection of ply orientation, thickness and lay up. Yet a survey conducted by Sandia National Laboratories of five wind energy plants with more than 400 turbines, most of which were greater than three years old, found that an average of 80 blade replacements had been required per plant. Replacement times ranged from two weeks to two months. Issues cited as causes for the replacements included: Four of the five causes of failure can be attributed to sub-standard design and manufacturing practices that could be eliminated by adopting many of the best practices developed for composites design and manufacturing in the aerospace industry. A significant part of the challenge may be that nearly all composite blades today are designed on basic CAD systems intended for making solid metal and plastic parts of far less complexity than today’s sophisticated, multi-layered composites. The limited capabilities of the CAD systems means that analysis and manufacturing engineering are carried out in separate and disconnected environments, creating inefficiencies and introducing the potential for error.

XT – Stimulates aerospace

Every job created can be done by aerospace engineers 

Society of Manufacturing Engineers, an industrial wide worker society in over 70 countries, 7/26/09 “Purdue unveil green manufacturing certificate program” http://www.mep.purdue.edu/successes/articles/unveil_green_certificate.aspx
 “There’s a perception that green jobs will only be about those in renewable energy like the solar panel installer or the wind turbine technician, but there are also green manufacturing jobs to consider,” she explained. “There’s the existing manufacturing job in the aerospace industry where a worker with skills in composites can almost seamlessly transfer to making wind turbines. Then there are manufacturing jobs that would be enhanced by green knowledge.”
Plan also stimulates aerospace suppliers 

Alex Gary, Reach Assistance Business Editor, 10/17/10, “Ingersoll’s latest massive machine aids wind energy” http://www.rrstar.com/carousel/x1404219652/Ingersoll-stays-true-to-form-on-wind-energy 

Ingersoll Machine Tools, a major supplier for aerospace companies, is making a major push into wind energy. The company that specializes in making massive machines received a $5 million state stimulus grant in April to develop a 44-foot-high machine that finishes hubs for large wind turbine generators. Ingersoll put in $7 million of its own. President/CEO Tino Oldani believes Ingersoll is the first U.S. company to offer value-added manufacturing of wind turbine components. “We are putting all of this money into these green technologies, but most of the important parts of the turbines are made in China, Europe and India,” Oldani said. “It’s like calling gas and oil a domestic industry. We import most of our gas and oil.” The machine Ingersoll developed — the MasterWind Lean Manufacturing Center — eventually will be able to machine the hubs, gear boxes, upper plates, lower plates, main bearing housings and nacelles in one setup, considerably cutting the costs. And these are not small parts. Ingersoll has finished one of the machines and already has a contract to machine hubs — what the blades are attached to — for 2.5-megawatt turbines for a U.S. customer. Each hub weighs 18,000 pounds and takes 12 hours to complete. A second machine should be in operation in October. Oldani said the machine is the beginning of a big push into the energy market. About 60 percent of Ingersoll’s sales are in the aerospace industry, with Lockheed Martin and Boeing as major customers. But the aerospace industry “is choppy. Two up years, then a down year,” Oldani said. Oldani sees years of growth in the wind and nuclear markets. And each order for Ingersoll is a boon to the Rock River Valley economy because Oldani tries to use a wide network of local companies for parts for his machines.

Cross application of materials also crucial

Paul Ddvorak Ed., Former wind power mechanical engineer 5/4/11 “What works in aerospace could work for wind too” http://www.windpowerengineering.com/design/mechanical/what-works-in-aerospace-could-work-for-wind-too/

What do the areospace and wind industries have in common? They both demand high-performance steel. Illinois-based QuesTek Innovations LLC (www.questek.com) has developed two types of gear steels that are already in use in aerospace applications, but are suitable for wind turbine gearboxes as well.

The plan solves the economy – builds jobs and creates tax revenue

Lester R. Brown, MacArthur Fellow and UN “Environment Prize” recipient, former advisor to the Secretary of Agriculture, 2001 Eco-Economy: Building an Economy for the Earth Cpt. 5

Income from wind-generated electricity tends to remain in the community, bolstering local economies by providing local income, jobs, and tax revenue. One large advanced-design wind turbine, occupying a quarter-acre of land, can easily yield a farmer or rancher $2,000 in royalties per year while providing the community with $100,000 of electricity.32 For farmers and ranchers, discovering the value of their wind resources is like striking oil--except that the wind is never depleted. One of wind's attractions is that the turbines scattered about a farm or ranch do not interfere with the use of the land for farming or cattle grazing. For ranchers with prime wind sites, income from wind can easily exceed that from cattle sales. The wind boom can rejuvenate rural communities throughout the world. 
Fuel cell extension

The surplus energy can be stored, making it portable and solving windless days 

Lester R. Brown, MacArthur Fellow and UN “Environment Prize” recipient, former advisor to the Secretary of Agriculture, 2001 Eco-Economy: Building an Economy for the Earth Cpt. 5


Once we get cheap electricity from wind, we can use it to electrolyze water, splitting the water molecule into its component elements of hydrogen and oxygen. Hydrogen is the simplest of fuels and, unlike coal or oil, is entirely carbon-free. It is the fuel of choice for the new, highly efficient fuel cell engine on which every major auto manufacturer is now working. DaimlerChrysler plans to market fuel cell-powered cars by 2003. Ford, Toyota, and Honda will probably not be far behind.33 Surplus wind power can be stored as hydrogen and used in fuel cells or gas turbines to generate electricity, leveling supply when winds are variable. Wind, once seen as a cornerstone of the new energy economy, is likely to become its foundation. 
Hydrogen fuel cells solve the aff’s mobility arguments

PP Edwards et al, Professor of Inorganic Chemistry at Oxford University, V.L. Kuznetsov, W.I.F. David and N.P. Brandon, Dec 2008, Energy Policy, “Hydrogen and fuel cells: Towards a sustainable energy future” Vol 36, Issue 12, Pg 4356-4362

Hydrogen is an attractive alternative to carbon-based fuels. Part of its attraction is that it can be produced from diverse resources, both renewable (hydro, wind, solar, biomass, geothermal) and non-renewable (coal, natural gas, nuclear). Hydrogen can then be utilised in high-efficiency power generation systems, including fuel cells, for both vehicular transportation and distributed electricity generation. Fuel cells convert hydrogen or a hydrogen-rich fuel and an oxidant (usually pure oxygen or oxygen from air) directly into electricity using a low-temperature electrochemical process. Fuel cells, operating with hydrogen or hydrogen-rich fuels, have the potential to become major factors in catalysing the transition to a future sustainable energy system with low CO2 emissions. The importance attached to such developments is rapidly increasing. A large number of countries are now compiling roadmaps, in many cases with specific numerical targets, for the advancement of fuel cell and hydrogen technologies. As just one potent example, the European roadmap for the development and deployment of hydrogen and fuel cell technologies has now set a target of 1 GW of distributed power generation capacity from fuel cells by 2015 and 0.4–1.8 million hydrogen vehicles sold per year by 2020 (European Hydrogen and Fuel Cell Technology Platform, 2005: www.hfpeurope.org/hfp/keydocs). At the present time, there are three major technological barriers that must be overcome for a transition from a carbon-based (fossil fuel) energy system to a hydrogen-based economy. First, the cost of efficient and sustainable hydrogen production and delivery must be significantly reduced. Second, new generations of hydrogen storage systems for both vehicular and stationary applications must be developed. Finally, the cost of fuel cell and other hydrogen-based systems must be reduced. The vision of such an integrated energy system of the future would combine large and small fuel cells for domestic and decentralised heat and electricity power generation with local (or more extended) hydrogen supply networks that would also be used to fuel conventional (internal combustion) or fuel cell vehicles. It is important to stress that, unlike coal, gas or oil, hydrogen is not a primary energy source. Its role more closely mirrors that of electricity as an ‘energy carrier’, which is produced using energy from another source and then transported for future use, where its stored chemical energy can be utilised. Hydrogen can be stored as a fuel and utilised in transportation and distributed heat and power generation using fuel cells, internal combustion engines or turbines, and, importantly, a hydrogen fuel cell provides only water and no CO2 at the point of use.

XT – fuel cell

Hydrogen cells reconcile the solvency deficits 

PP Edwards et al, Professor of Inorganic Chemistry at Oxford University, V.L. Kuznetsov, W.I.F. David and N.P. Brandon, Dec 2008, Energy Policy, “Hydrogen and fuel cells: Towards a sustainable energy future” Vol 36, Issue 12, Pg 4356-4362
An attractive feature of hydrogen is that it can also be used as a storage medium for electricity generated from intermittent, renewable resources such as solar, wind, wave and tidal power. It thereby provides a solution to one of the major issues of sustainable energy, namely the vexing problem of intermittency of supply. As long as hydrogen is produced from non-fossil-fuel feed stock, it is a genuinely sustainable or renewable fuel. Moreover, locally produced hydrogen allows the introduction of renewable energy to the transport sector, provides potentially large economic and energy security advantages and the benefits of an infrastructure based on distributed energy generation. It is this key element of the energy storage capacity of hydrogen that provides the potent link between sustainable energy technologies and a sustainable energy economy, generally placed under the umbrella term of ‘hydrogen economy’.

A2: radar
New radars are being implemented right now

Graham Warwick, 9/28/10, “Radar Upgrades Cut Wind Farm Interference” http://www.alternativeenergynewswire.com/kansas-aviation-research-center-benefits-wind-energy-industry
Cooperation between the U.S. Air Force, wind-energy developers and local government led to radar upgrades at Travis AFB, Calif., that have restored coverage degraded by turbines and allowed further wind farm development. There is still some loss of detection performance, says radar manufacturer Raytheon. The company is developing a second tranche of upgrades that regain detection capability under contract to U.K. air traffic control service provider NATS with funding from Renewable U.K. These are to be tested on a Royal Netherlands Air Force radar at Soesterberg and a NATS radar in Scotland. The upgrades are to be available by mid-2011 for a range of radars, including ASR-11s being installed at 175 sites across the U.S. They include concurrently processing the high and low beams to distinguish between air and ground returns; implementing clutter maps for each Doppler filter; and improving false-alarm processing and track-initiation algorithms.

The problem is solvable – the barriers will change as a result of the counter plan 

Dorothy Robyn, Secretary of Defense on Installations and Environment, June 29, 2010 “Wind Farms: Compatible with Military Readiness?” House of Representatives Subcommittee Hearing

As you have explained in your opening statements, wind turbines can under some circumstances create interference and clutter that reduces the sensitivity and performance of radar, particularly older radar. The vast majority of all proposed wind turbines raise absolutely no concerns for the Department of Defense. In a small fraction of cases, however, we do have concerns, and that number could grow as wind energy development expands. The problem arises in three different contexts. The first involves the long-range radars managed by NORAD [North American Aerospace Defense Command] and U.S. NORTHCOM [Northern Command] to maintain air space surveillance and air defense. Second, turbines can affect DOD’s ability to test a new weapons system, which requires an electromagnetically pristine environment in which to collect performance data. 5 Third, Mr. Chairman, nearest and dearest to your heart, the Department’s training mission can suffer if air traffic control radars used to train pilots are degraded by interference. Two key factors aggravate what would otherwise be a much more limited problem. First is the aging nature of our radar infrastructure. Our long-range radars are particularly old, decades old. Many still use analog technology, which has limited ability to filter out wind turbine clutter. Second, the FAA’s siting review or its OE/AAA [Obstruction Evaluation/Airport Airspace Analysis], process, on which we, the Department, rely to identify and prevent potential interference problems, is itself a kind of a legacy system. It was developed in the 1960s with a focus on airspace safety, and has not been updated to take account of current national security needs and operations. Most significant, a developer only has to give the FAA 30 days notice of the start of construction of a wind turbine or other object. This is generally adequate for the FAA’s purposes, but if we raise a concern at that late stage, particularly on something like a large wind farm for which the developer has by then gotten environmental permits, typically hundreds of millions of dollars of investment, we can create serious financial and execution challenges for the developer. The wind turbine radar interference problem is a serious problem, but it is a largely solvable problem. Our country should not have to choose between national security and the development of renewable energy. The key is to improve our legacy systems, both the regulatory one as well as the electromagnetic one. Let me focus on three points.

Plan Popular

Wind energy has bipartisan support – senators trying to extend it now

Richard A. Kessler 7/26/11, “Senators Draw Up Bill In Bid To Kick-Start US Offshore Wind” http://www.rechargenews.com/business_area/politics/article269444.ece

Seven US senators have introduced a bill designed to extend the timescale in which financial incentives are available to the nation’s first 3GW of offshore wind power to enter service. The Incentivizing Offshore Wind Power Act would give developers awarded the federal investment tax credit (ITC) a five-year window to complete their projects. While offshore wind projects are in theory eligible for the ITC along with onshore facilities, they are effectively excluded by long lead-times that give them no hope of completing in time. These conflict with the tendency of Congress to renew the incentive for just a year or two at a time. The ITC for wind expires at the end of 2012 and industry officials believe only another short extension is likely. The politicians backing the bipartisan bill – all from states where Atlantic Ocean wind projects have been proposed – claim it would help provide the stability and visibility needed for investors to kick-start the US offshore sector. "This legislation is essential to encourage the continued growth of this fledgling industry," says Senator Tom Carper, a Delaware Democrat who introduced the bill along with Olympia Snowe, a Maine Republican. Offshore developers say that the Carper-Snowe bill would largely cover the lengthy five to seven-year development and permitting timelines facing them. US Interior Secretary Ken Salazar is already working with US states and other authorities to reduce that timeframe, although it remains to be seen to what extent this can be done. “This law would send the necessary signals to the financial markets that offshore wind farms can be developed and financed,” says Jim Lanard, president of the Offshore Wind Development Coalition, an industry group. 

1NC Disaster Relief CP 

CP Text: The Department of Defense should substantially increase international humanitarian assistance and disaster relief through international military medical operations.

Counterplan stabilizes nations through health and security-- solves American soft power

Peter Buxbaum a Washington-based independent journalist, has been writing about defense, security, business and technology for 15 years. His work has appeared in publications such as Fortune, Forbes, Chief Executive, Information Week, Defense Technology International, Homeland Security and Computerworld, 1/16/09 “Soft power with guns” http://www.isn.ethz.ch/isn/Current-Affairs/Security-Watch/Detail/?lng=en&id=95415

It hardly could have been a coincidence.    On Wednesday last week, the Pentagon's Military Health Service chief spoke before the Center for Strategic and International Studies (CSIS) in Washington on the role of the US military in global health. Meanwhile, the head surgeon of US Africa Command flew in from Stuttgart to chair a two-day symposium beginning on Thursday on AFRICOM's health-related activities.    With a new congress having recently been convened and a president about to take the oath of office, it is not surprising that advocates of military medical diplomacy are front and center extolling the virtues of their activities. US military health officials want to protect their budgets in a Washington atmosphere that may not be the best for them.     For one thing, the economic crisis has the US government pouring trillions of dollars into efforts to stimulate financial activity and create jobs, causing the budget deficit to balloon to frightful levels.     More to the point, many in Washington, including Secretary of Defense Robert Gates, who is being held over from the Bush administration by Barack Obama, have questioned the growing militarization of US foreign policy. By that, Gates means not only the rush to use US military force before diplomatic channels have been exhausted, but also the emphasis on using military capabilities for projects such as infrastructure building and humanitarian relief.    Ward Casscells, the assistant secretary of defense for health affairs, in his talk before the bipartisan CSIS, acknowledged that Gates had proposed to cut his budget for global health and transfer that funding to programs run by the State Department, the US Agency for International Development (USAID), and the Office of Foreign Disaster Assistance.     "Of course, I'm obliged to say, 'Yes, sir,'" said Casscells, who will also be serving under Obama. But in the next breath he went on to explain why Gates should not take the axe to his budget.    Casscells' basic thesis is that the US military is moving in the direction of exercising more soft power. "Just as good health is an integral part of a person's well-being, a good health sector is vital to a nation's," he said. "The Defense Department's increasing role in global health is essential in improving security in troubled nations and minimizing conflict in others."    That thesis has been backed up by US military doctrine in recent years. Department of Defense Directive 3000.05, issued in 2005 by former defense secretary Donald Rumsfeld, told US military organizations to incorporate security, stability, transition and reconstruction activities into their core operations.     "Is DoD out of its lane by participating in these activities?" Casscells asked rhetorically. Humanitarian assistance, disaster relief and other activities designed to win the hearts and minds of local populations are important counterinsurgency measures, he noted

Solves Soft Power

Medical care and assistance solves soft power – it wins over local populations

David Axe. 9.7.09. “Winning hearts, minds in Latin America” The Washington Times. David Axe is a military correspondent living in Washington, D.C. Since 2005 he has reported from Iraq, Lebanon, East Timor, Afghanistan and Somalia. He is a regular contributor to The Washington Times, C-SPAN and BBC Radio, among many others. http://www.washingtontimes.com/news/2008/sep/07/soft-power-for-hard-problems/?page=2

For Adm. Stavridis, a prominent former destroyer captain and the author of four books, is one of the masterminds of a radical, but largely unheralded, new strategy for protecting American interests without ever firing a shot.  With the wars in Iraq and Afghanistan gobbling up most U.S. military resources and monopolizing the attention of the nation's top policy-makers, Adm. Stavridis and like-minded senior officers, with the blessing of Secretary of Defense Robert M. Gates, are using leftover people and weapon systems, plus the freedom that comes from being mostly ignored by the public, to invade some of the world's most desperate and volatile countries with free medical care and education and economic assistance. In military speak, it's called "soft power," and it's all the rage in the Pentagon's concrete halls. Soft power. The basic theory is simple: It's easier and in the long run cheaper to win over people with friendship and gifts than it is to fight them into submission when a crisis flares. At the cost of a few thousand dollars plus a couple hours of labor, someone like Ches becomes a lifelong ally of the United States, and so too his friends and family. Multiply that by a hundred thousand, and you've "conquered" a country without anyone dying - and the allegiances, presumably, are stronger than they'd ever be from a defeated enemy. This is a theory underscored by the ongoing wars in Iraq and Afghanistan, both of which have proved the difficulty of winning hearts and minds in the midst of daily fighting using heavy weapons systems that often claim the lives of innocent bystanders. "We can't solve the problems down here [in Latin America] with tanks and ships and high-priced aircraft," Adm. Stavridis said last year. 

Solves Soft Power

Disaster relief is key to American soft power – perception of a firm commitment 

Melinda Brouwer, 6.29.09. “The roots of Obamamania.” Public Diplomacy. Melinda Brower holds a Masters degree in Global Politics from the London School of Economics and Political Science. She received her bachelor's degree in Political Science and Spanish at the University of Wisconsin-Madison. She received a graduate diploma in International Relations from the University of Chile during her tenure as a Rotary Ambassadorial Scholar. She has worked on Capitol Hill, at the State Department, for Foreign Policy magazine and the American Academy of Diplomacy. She presently works for an internationally focused non-profit research organization in Washington, DC. http://publicdiplomacy.foreignpolicyblogs.com/2008/06/29/the-roots-of-obamanaia/

 “Any new administration must work under the assumption that whatever honeymoon the outside world will have with a “non-George Bush” in the White House will be short-lived. Though Obama is generally well liked overseas, foreign leaders and publics do harbour concerns about his experience and prejudices about his ethnic background. In an era of instant communication - and revelations - no national leader today can expect permanent world popularity.  The new administration should also not give overseas audiences the false hope that its arrival on the world scene will mean a sudden, drastic departure from the policies of Bush, despite his low reputation at home and abroad. The American political system, which leads presidential candidates to adopt “centrist” positions, leaves the options for restructuring American foreign policy limited. This includes Iraq, a fiasco that will take years to settle.  While not pretending to offer a totally revamped foreign policy, the upcoming administration should, however, immediately focus on results-oriented overseas initiatives (such as closing Guantanamo, allowing far more Iraqi refugees into the US and making US embassies appear less like fortresses) that would win the approval of world foreign opinion. Unconditional overseas disaster-relief assistance, including for food, should be given the highest priority, making sure such aid is not a one-shot, made-for-US-TV publicity stunt, but a firm commitment to help countries in distress for as long as America can. “This is a very important and sobering reminder of what challenges lies ahead for the next president–whether he be Obama or McCain. Brown goes on to give important advice for how to restore American's “soft power” in the next administration.  But his comments that Obama might be “leading the world on” to think a new President will be a fix-all for the US’ image woes leads me to ponder what the world really expects from the next President. Is the “Obamania” from abroad spiked by Obama's policies or his symbolism? If the latter case is true, Obama's foreign supporters might not be as dissappointed as those in America if he didn't enact these policies. In that case they may not feel that they have been given false hopes after all, since they were paying attention to the person, not the policies, all along.   It all comes down to this: are global publics more impressed when the US implements foreign policies they deem responsible, or when the US simply elects a leader they deem responsible? How do we differentiate how much the world likes Obama for who he is, rather than what he stands to change? Furthermore, how can we tell how much the world loves Obama simply because he represents break from the past?  

A2: Disaster Relief Harmful

US military humanitarian efforts make regions more secure

Stuart Gordon. March 2006. “The changing role of the military in assistance strategies” Stuart Gordon is a Senior Lecturer in the Department of Defence and International Affairs at the Royal Military Academy Sandhurst. http://se1.isn.ch/serviceengine/FileContent?serviceID=47&fileid=6B7A4FF0-CBDD-B765-0569-DFC93A8028FE&lng=en

The ‘security’ debate is perhaps the most controversial  element of the humanitarian–military dialogue. Broadly, the  humanitarian community perceives this as having three  components: insecurity as a product of low troop numbers  (the result of a lack of political will), which leads PRTs to act  as a substitute for more robust and appropriate forms of  deployment; a failure to deliver appropriate forms of security  to local populations; and a belief that there is a direct link  between PRT activity and the insecurity faced by humanitarian agencies (Save the Children UK, 2004).  Many humanitarians believe that the approach to security  employed by the international community is insufficiently  sophisticated to address the real security needs of the Afghan  people: as a study by Tufts University puts it, the dominant  perception of security ‘does not necessarily reflect the  experiences and perceptions of rural Afghans, many of  whom report little to no conflict in internationally  designated “hot spots” and yet are experiencing high levels  of insecurity’ (Tufts, 2004).The Tufts report noted that rural  Afghans did not define security simply in terms of a  cessation of fighting or of armed attacks. Rather, ‘rural  respondents perceive themselves to be secure if they are free  from physical violence or threat of attack and have essential  elements of human security, including access to health care,  education, and economic opportunities’.  Nonetheless, there is some evidence that, overall, the  international military intervention has contributed to  improvements in certain aspects of security. According to the  Tufts research, 43% of respondents in Kandahar, where  opposition to the international military presence was  generally pronounced, reported that security had increased  due to coalition activity, compared to 17% who thought it  had got worse. This seems to imply that, while people are  not necessarily happy about the presence of Coalition troops  in their midst, they are experiencing some positive effects  from it. Respondents also indicated that the coalition was  preventing feuding between factions from breaking out into  open warfare. This would appear to ‘contradict the reports of  insecurity caused by the return of local commanders and  their militia. However, this may indicate that while people  are concerned about skirmishes at present, they fear  worsening insecurity if the Coalition departs’ (ibid.). 

 A2: Doctor Tradeoff

The Military shortage is over and Doctors don’t come from the US

Siskind Susser. 4.19.09. “DOD Recruiting Immigrant Doctors and Nurses for the Military” Visa Law. Immigration lawyer group Siskind Susser is one of the best known immigration law firms in the country. http://www.visalaw.com/h09apr/11hapr09.html

In December 2008, the US Department of Defense (DOD) announced the launch of a pilot program to recruit about 1,000 foreign health care workers and language and cultural specialists to serve in the US military.  The program targets those without green cards but who do have visas and work permits.  People sought for the program include doctors, nurses, other health care professionals and those proficient in certain foreign languages and associated cultures. Past DOD programs have failed to attract enough medical practitioners, so the DOD is now focusing on attracting foreign nationals. The goal of the pilot program is to assist the DOD in maintaining its requirement of about 24,000 doctors, dentists and nurses for military services.  According to the DOD, the military is short about 1,000 personnel in the fields of medicine, nursing and dentistry.   The pilot program provides successful applicants with a way to accelerate naturalization.  Applicants are required to commit to specific periods of military service.  About 8,000 immigrants sign up for the US military each year, and there are currently approximately 29,000 non-citizens serving in the U.S. military.  

 A2: Doctor Tradeoff

CP is a training exercise, key to medical training and overall readiness

Zajtchuk 01 JOAN , Colonel (Retired), Medical Corps, United States Army; formerly, Consultant to the Army Surgeon General and the Assistant Secretary of Defense for Health Affairs; Hospital Commander, Joint Task Force Bravo, Medical Element, Honduras and Command Surgeon, Honduras; currently, Professor of Otolaryngology and Bronchoesophagology, Center for Advanced Technology and International Health, Rush- Presbyterian-St. Luke’s Medical Center,, “MILITARY MEDICINE IN HUMANITARIAN MISSIONS” http://66.102.1.104/scholar?hl=en&lr=&safe=off&client=firefoxa&q=cache:xFGcG2YJ2RkJ:www.bordeninstitute.army.mil/ethicsbook_files/Ethics2/Ethics-ch-24.pdf+humanitarian+Missions+U.S.+Medical+Personnel+readiness 

The US military has a long tradition of providing emergency humanitarian relief after armed confrontation, natural disasters, and during deployments for training around the world. The use of the military for humanitarian assistance has frequently been controversial, and the effectiveness of some of the previous missions has been justifiably questioned. However, many policymakers believe that to further national interests the US military should be involved in humanitarian assistance in the post Cold-War period. Assisting populations affected by disaster of natural or human origin is important for the maintenance of peace, security, and stability in today’s world. According to US national security policy, emergency humanitarian assistance will be an essential capability of US forces in the 21st century. Prior to the establishment in 1984 of the Office for Humanitarian Assistance/Civic Action in the Department of Defense (DoD), many programs, including medical efforts, had already been widely funded for a number of years. It has only been since the 1990s, however, that the term “humanitarian assistance” applied to medical civic action missions in the medical departments of the military service branches. At this time, the US Congress authorized and funded DoD humanitarian assistance/civic action programs that allow all military branches to provide humanitarian assistance in conjunction with authorized military exercises throughout the world and target primary healthcare needs. The program also provides funding to distribute excess medical equipment and supplies to other nations if requested. These various programs include long- standing foreign military assistance programs such as the Security Assistance Program that funds teams of  US military personnel to provide training to a host nation (this was done in El Salvador by the Army Medical Department with the medical mobile training teams [MTTs]). This assistance must be requested by the host nation and is part of the foreign military sales (FMS) program. The host nation is requesting training in lieu of military hardware procurement. The Latin American Cooperative (LATAM COOP) Fund supports the military medical Subject Matter Expert Exchange (SMEE) program for military medical personnel exchanges and training in the United States and in the host nation (Exhibit 24-1). Both of these assistance programs were only recently utilized by the Army Medical department in Latin America. The military medical programs include medical readiness training exercises (MEDRETEs); deployment for training exercises (DTEs) for active duty, reserve, and national guard units; and programs for Special Forces medics. Despite the plethora of assistance programs, the primary focus of military medicine remains that of supporting military deployments and combat operations. When the military does get involved in humanitarian assistance, a critical determinant of its military role is the mission statement, which elaborates the guidelines and constraints for the military’s actions in a given operation. The mission originates from the executive branch of government and includes political objectives. Whereas most relief organizations strive to be neutral, military forces are directed by government policy. Therefore, the military is easily perceived as having interests other than solely humanitarian relief, particularly in situations that involve armed conflict. This may result in an adversarial relationship that interferes with the ability of both the military and various relief organizations to provide, coordinate, and complement medical assistance programs. 
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