Visa CP
Text: The United States federal government should exempt graduates from accredited universities in the United States from the employment-visa quota and preference category system if they hold an advanced degree in science, math, engineering, or technology. The United States federal government should exempt these graduates from security clearance requirements related to space exploration in relation to the constellation program.

Counterplan solves the aff better – the US suffers from a lack of highly educated scientists which dooms both public and private aerospace programs
Rick Stephens, Senior Vice President of Human Resources and Administration @ Boeing, 2010, “Testimony to the house science and technology committee” http://www.aia-aerospace.org/assets/Stephens%20Written%20Testimony%202-4-2010%281%29.pdf
Let me also provide a perspective that I believe is important to set a framework and context. In 1983, a blue-ribbon panel completed a seminal piece of work called "A Nation at Risk," which set the tone and framework for improving education in America. While it focused on primary and secondary education, I believe this work is directly related to today's topic. Today, nearly 27 years later, I contend that we are no longer a "Nation at Risk"; we are a "nation falling further behind"—this despite the fact that, as a nation, we spend more money on education at a total level and on a per-capita basis than any other country in the world. Hundreds of organizations are focused primarily on improving education in the United States and, more specifically, on STEM disciplines. These include the National Science Teachers Association, the Business-Higher Education Forum (BHEF), the Aerospace Industries Association (AIA), the American Institute of Aeronautics & Astronautics (AIAA), and the National Defense Industries Association (NDIA). In addition, every college and university is focused on increasing the number of graduates. We are proud to be among those industries that have placed the United States in its leadership role in technology, innovation and the ability to solve highly complex problems. But as both the pace of innovation and the need for problem-solving accelerate globally, the United States faces a competitive gap that we can close only if more of our young people pursue careers in the growing fields of STEM disciplines. In my industry, the Aviation Week 2009 Workforce Study (conducted in cooperation with the Aerospace Industries Association, American Institute of Aeronautics & Astronautics, and the National Defense Industries Association) indicates aerospace companies that are hiring need systems engineers, aerospace engineers, mechanical engineers, programming/software engineers and program managers. Today, across the aerospace industry, the average age of the workforce continues to increase, and expectations are that approximately 20 percent of our current technical talent will be eligible to retire within the next three years. As a result, in the very near future, our companies and our nation's aerospace programs will need tens of thousands of engineers—in addition to those joining the workforce today. These are becoming difficult jobs to fill not because there is a labor shortage but because there is a skills shortage: Our industry needs more innovative young scientists, technologists, engineers, and mathematicians to replace our disproportionately large (compared to the total U.S. workforce) population of Baby Boomers as they retire. At the same time that retirements are increasing, the number of American workers with STEM degrees is declining, as the National Science Board pointed out in 2008.

Only exempting STEM workers from Employment based visa caps guarantees the US has the innovation necessary to get to space.

Joseph Tiger, Law Student @ Georgetown Law, BA in economics, 2008, “Note:Re-Bending the Paperclip: an Examination of America's Policy Regarding Skilled Workers and Student Visas,” 22 Geo. Immigr L.J. 507 P.LN

Just as there is a large shortage of H-1B visas, there is also a large shortage of employment-based green cards. In fact, the shortage of employment-based green cards is more severe than the numbers above might suggest. The law specifies that no one country may receive more than 7% of EB visas, n182 which is very problematic for countries such as India, China, Mexico, and the Philippines, which are considered "oversubscribed" to the program. N183 In 2006, Senator John Cornyn (R-TX) introduced the Securing Knowledge and Innovation and Leadership Act (the "SKIL Bill") as part of the comprehensive immigration reform passed that year by the Senate. n184 It was included as part of S. 2611, the Comprehensive Immigration Reform Act of 2006, n185 but S. 2611 was never reconciled with its House counterpart, H.R. 4337. Senator Cornyn reintroduced it as a stand-alone bill in 2007 and it is still in committee as of April 12, 2008. n186 The SKIL Bill would address many of the problems faced by foreign students on F-1 visas upon graduation. Among other provisions, the SKIL Bill would raise the H-1B quota to 115,000, with a 20% increase automatically occurring each year the cap is reached, n187 and holders of advanced degrees in science and mathematics would not be counted toward the quota. n188 Additionally, the employment-based green card system would be reformed, increasing the numeric cap to 290,000, and dependents would not be counted toward the quota, nor would recipients of advanced degrees from American universities. n189 The new exemption for dependents would effectively double the number of visas available. n190 OPT would also be extended to two years for all students and employers would be able to file for employment-based green card status during the OPT period. n191 However, the student would still be obliged to  [*525]  work, at least temporarily, in a career directly related to the major course of study. n192 The SKIL Bill was introduced before the recent changes to OPT by USCIS and it remains to be seen whether the bill will be amended to reflect the extended OPT now available to STEM majors. Once the application was submitted and the petition for permanent residence was in place, however, the student on OPT could file for a work permit. N193 The SKIL Bill would significantly alleviate the current problems, although the number of H-1B visas made available might still be inadequate, particularly if demand for them increases at a rate greater than the 20% annual increase built into the bill. Additionally, the oversubscription problem remains, which could be especially serious for Indian and Chinese students whose countrymen make up a disproportionate percentage of permanent employment-based visa holders. n194 The increase in length of OPT would make obtaining and converting either to an H-1B or to a green card substantially easier for students on F-1 visas. The SKIL Bill, endorsed by both the Council of Graduate Schools n195 and the Information Technology Association of America, n196 addresses the two main problems facing foreign students at American universities--the timing of H-1B visas relative to graduation, and the period between graduation and the beginning of the fiscal year. It addresses the first through substantial increases in H-1B and EB quotas and exemptions from the quotas, and the second through extension of OPT for all students and permission to file for green card status directly out of OPT. Senator Hagel's High-Tech Worker Relief Act temporarily addresses the first problem but does not deal with the second. In fact, there are innumerable ways in which these problems can be addressed. At some level, each proposal will likely involve some form of increase in quotas, either through a direct increase in the number or by exempting students from the quotas. Conceivably, the problem of the graduation date being later than the availability of visas could be dealt with by delaying the first date petitions for H-1B visas are accepted, from the beginning of April until the beginning of May or June, so that students would have a chance to compete. For the foreign student and for America's own self-interest, the best solution to these problems would be a combination of reforms to the policies governing green cards and H-lB visas; addressing one system but not the other would be less than optimal. For example, America could offer all  [*526]  foreign students H-1B visas, but those who choose to pursue U.S. citizenship (allowable under the dual-intent provisions of this visa) would still have to obtain a green card. Further, increases in the number of H-1B visas issued would soon bump up against the green card quotas unless those quotas were also raised. Offering all students green cards but not H-1B visas would be even more problematic. If all students were made automatically eligible for EB status upon graduation, acceptance at an American university would, in essence, constitute a near guarantee of future citizenship. Thus, to maintain its power to control citizenship, the government would have to exercise even stricter control over the granting of student visas. These procedural hurdles could act as a disincentive if not an actual barrier to foreign students interested in studying at American universities. n197 Additionally, working under a green card has procedural hurdles of its own, not associated with the H-1B visa program (notably, labor certification). As such, foreign students who do not wish to stay in the United States beyond a temporary period of work would face the choice of accepting the green card and becoming a permanent resident, or leaving immediately upon the termination of F-1 status. Furthermore, in terms of America's own interest, some fields of study, such as aerospace engineering or physics, are more valuable in terms of supply and demand than others, such as the liberal arts. The issue is not that science and technology are superior to the liberal arts, but that there are far fewer American students majoring in science and technology than in the liberal arts. Policies governing foreign students in America should take into account this disequilibrium. Upon graduation from American universities, those foreign students whose presence would constitute a real benefit to America should be presented with three long-term options: accept an H-1B temporary work visa, accept EB green card status, or return to their native countries. The question is: which students are desirable? Although there is obviously no easy answer, the United States might be guided by the policies of Australia and Canada, which have set up general skill-based immigration systems. n198 Their laws are modified regularly to reflect the changing demands of the economy. General skill-based immigration is beyond the scope of this article, but a similar system could be applied with relative ease to America's student visa system. It might be argued (as a topic for another paper) that any quotas set on foreign students and foreign workers with desired skill sets are counterproductive to the interests of America. However, as a potentially better alternative within a system that does employ quotas, Congress could delegate to a [*527] bipartisan committee n199 the authority to determine which skill sets are deemed desirable now and in the future given the overall direction of the United States' economy. Such a committee would make its decisions based on economic studies, analysis of macroeconomic trends, and input from private industry. These determinations would be summarized in a statement outlining recommended policies for the special issuance of H-1B visas and green cards to foreign students in areas of academic concentration deemed desirable (possibly with specific quotas set for each of these fields of study); in contrast, foreign students majoring in other subjects would have to compete for H-1B visas and green cards issued within the limits of their respective general quotas. There is some parallel in the self-adjusting system in place. That is, the overall state of economy should be reflected by which employers make filings, on behalf of their prospective employees, for EB status or H-1B visas. However, the cap distorts the theoretically optimal results that one would otherwise expect to see. When too many applications for H-lB visas are filed at once, a lottery determines who gets the visas; consequently, visas are granted on a random basis rather than a basis directed at helping to meet America's current and anticipated needs. Employment-based green cards are granted on a first-come, first-served system, and there is currently a three-year backlog for the EB3 visa, creating a time lag in meeting America's needs. By delegating such authority to an expert committee, the federal government could retain control over immigration while resolving many of the above-described problems. Obviously, if Congress disagrees with the committee's decisions or wishes to promote an agenda outside of the scope of the committee, it always retains the power to pass laws granting certain foreign students the option of remaining in this country. For example, even if the price of fossil fuels were low and there were little motivation to invest in alternative energy by the private sector, Congress, concerned about the national security implications of dependence on foreign oil, could permit students with expertise in green energy to remain in the United States. Such a system would have the advantage of guaranteeing either an H-1B visa or an EB green card to students upon graduation, conditional upon them finding employment, while retaining federal control of the immigration system. V. CONCLUSION Foreign students at America's universities face real problems upon graduation. Many graduating seniors are unable to obtain H-1B visas and are not  [*528]  legally eligible for EB3 status given that the F-1 student visa does not permit dual intent. Additionally, those students who do receive H-1B visas are often unable to begin work until the beginning of the fiscal year. These problems could be addressed by reform of either the H-1B program or the green card system. The SKIL bill is an ambitious and comprehensive attempt to address many of the issues facing foreign students at American universities wishing to work in the United States upon graduation. The days when immigrants were merely manual labor have passed. Operation Paperclip heralded a new era of competition for talent among post-industrial nations moving toward innovation-and knowledge-based economies. The country that can attract the finest minds of the world will be at the forefront of innovation and technology. On December 14, 1972, Eugene Cernan of the Apollo 17 mission became the last man to walk on the moon. n200 Since the end of the Apollo program, manned American spaceflight has been carried out using the space shuttle, which cannot travel past low Earth orbit. n201 In 2004, with spectacular images coming from the unmanned Mars rovers, Spirit and Opportunity, President George W. Bush announced his Vision for Space Exploration, which calls for the development of new manned spacecraft to return to the Moon and to reach Mars. n202 As part of Project Constellation, NASA hopes to return Americans to the Moon by 2020 and continue further into space with manned missions to Mars by 2037. n203 America has become the world leader in technology and science by attracting brilliant minds from all over the world rather than relying solely on native talent. Wernher von Braun, a German immigrant, headed the team that designed the rocket system that carried the Apollo astronauts to the Moon. It would be unfortunate if the success of Project Constellation were compromised due to problems in America's visa programs. Talented foreign students, drawn to America by her extraordinary university system, represent an enormous asset that must not be squandered.
Net Benefit SKFTA

Republicans support expansion of visas
Computerworld 7/1/2011
(http://www.computerworld.com/s/article/9218084/Texas_senator_backs_H_1B_staffing_firms acessed 7/3/2011)
Computerworld - WASHINGTON -- Sen. John Cornyn (R-Texas) is siding with IT staffing firms that rely heavily on H-1B visa workers in a fight over a new immigration rule that curbs their ability to hire foreign workers. These staffing firms, which may have more than half of their employees on H-1B visas, have been complaining about a U.S. Citizenship and Immigration Service (USCIS) memo written last year by Donald Neufeld, an associate director of the agency, that upended their business model. The IT staffing companies have long made H-1B workers available to third-party employers for short- and long-term projects. The Neufeld memo, however, requires staffing firms to maintain day-to-day control of H-1B workers at third-party sites to remain eligible to hire visa-holding employees. But day-to-day control typically belongs to the third party using the worker and not the staffing firm. "Without H-1B workers, many companies who are part of the multibillion-dollar IT industry will either move offshore or simply go out of business -- both of which will have a significant impact on the U.S. workforce," wrote Cornyn. 
2NC Solvency Econ

US high-tech workers key to national security and econ growth—innovation 
Denney, January 2011

(Col Jason James Denney, commander at USAF, January 2011, “PRIMING THE INNOVATION PUMP: AMERICA NEEDS MORE SCIENTISTS, ENGINEERS, AND BASIC RESEARCH” https://acc.dau.mil/adl/en-US/433569/file/56293/James_ARJ57.pdf, AD: 7/1/11, SL)

The United States has led the world in science, technology, knowledge generation, and innovation; however, the nation can no longer take its supremacy for granted. Nations fueled by glo- balization and competitiveness are on a fast track to surpass the United States in scientific excellence and technological innovation. Specifically, downward trends in the number of U.S. scientists and engineers (S&Es), and national basic research and development (R&D) are exacerbating this challenge and have troubling implica- tions for U.S. economic prosperity and national security. Increasing the U.S. supply of quality S&Es and boosting basic R&D resources are essential to national security and economic growth. Continued economic and national security requires effective industry and government action as well as policies to ensure the United States remains at the leading edge of the scientific frontier.

2NC Solvency Aerospace
Skilled immigration can save the Aerospace Industry

AIAA, 2009 

(American Institute of Aeronautics and Astronautics, “Recruiting, Retaining, and Developing a World-Class Aerospace Workforce: An AIAA Information Paper”, March 18th, http://pdf.aiaa.org/downloads/publicpolicypositionpapers//Retaining%20Aero%20Workforce.pdf, AD: 7/1/11, SL)

If talented young engineers are not recruited, retained, and developed to replace the workforce generation that is near retirement, then the U.S. stands to lose the valuable economic and critical national security benefits of the domestic aerospace industry. As shown in Figure 22, large percentages of engineers are working outside the science and engineering professions. Engineering students burdened with college loans are seeking greener pastures. As shown in Figure 33, aerospace engineering salaries are low compared to other industries. If the U.S. is to retain its edge in this industry, salaries need to rise and incentives given for entering the industry. Further, since 1980, the number of nonacademic science and engineering jobs has grown at more than four times the rate of the U.S. labor force as a whole2. With a growing number of science and engineering jobs anticipated, the supply of visas set aside under law for “highly qualified foreign workers,” – 65,000 a year4 – is not enough. A decline in student, exchange, and temporary high-skilled worker visas issued since 2001 interrupted a long-term trend of growth. The number of student visas and of temporary high-skilled worker visas issued have both declined by more than 25% since FY 2001. These declines were due both to fewer applications and to an increase in the proportion of visa applications rejected2.To add to the supply pressures of science and engineering workers in our economy, there is increased recruitment of high-skilled labor, including scientists and engineers, by many national governments and private firms. For example, in 1999, 241,000 individuals entered Japan with temporary high-skill work visas, a 75 percent increase over 19925. To remain globally competitive, the U.S. must adopt policies to increase our talent base in science, technology, engineering, and mathematics (STEM), must educate, engage, and retain STEM professionals using means consistent with generational changes in technologies and markets, and must provide incentives for investment in research and development that helps to attract applicable talent. The AIAA recommends policies in three areas to achieve these goals: incentives for college students to study engineering, and corporate incentives for investing in the aerospace workforce, and immigration for STEM professionals. Lastly, in the area of immigration, barriers should be removed so that the US may retain talented foreign nationals in STEM professions critical to the aerospace industry.
2NC solvency Competitiveness
High-tech immigrants key to US competitiveness 

Tiger, 2008

(Joseph, J.D. candidate at the Georgetown University Law Center, graduated from Georgetown University in 2006 with a degree in economics; Spring 2008, “Re-Bending the Paperclip: an Examination of America's Policy Regarding Skilled Workers and Student Visas”, Georgetown Immigration Law Journal, 22 Geo. Immigr. L.J. 507, Lexis, AD: 7/1/11, SL)

Additionally, the import of talent helps America maintain leadership in an increasingly competitive global economy. Historically, America has dominated patents and continues to have a lead, which contributes to maintaining the nation's technological advantage in the world. n91 Immigrants accounted for 7.3% of all patent applications filed in 1998, and that figure rose to 24.2% by 2006; overall, immigrants were responsible for almost 15% of all patent applications filed during that period. n92 Finally, looking at skilled immigrants in the sciences, a substantial number of American Nobel Prize winners have been immigrants. n93 Given the benefits of skilled immigration to the United States and the fact [*522] that a large number of well-educated individuals living in America wish to remain and work here, it seems clear that reform is needed. Harvard's proposals were limited to what was under the university's direct control; but, as the Undergraduate Council stated, a simple, long-term solution might be to raise the overall cap for H-1B visas to eliminate the shortage. n163 However, in light of the overwhelming demand for the H-1B visa--significantly higher than estimated in February of 2007, when the Undergraduate Council addressed the issue--the overall increase would have to be substantial in order to have visas available after grade reporting. With 123,000 applications submitted nationwide within twenty-four hours in 2007, the number of visas available to bachelor's degree holders would have to double merely to last beyond the first day. (Although USCIS announced on April 8, 2008, that both the general and supplemental visa caps for Fiscal Year 2009 had been reached, it did not announce the total number of petitions that had been received.) n164 Based on the 2007 data, for there to be visas still available at the end of May a truly massive increase would be required. America has become the world leader in technology and science by attracting brilliant minds from all over the world rather than relying solely on native talent. Wernher von Braun, a German immigrant, headed the team that designed the rocket system that carried the Apollo astronauts to the Moon. It would be unfortunate if the success of Project Constellation were compromised due to problems in America's visa programs. Talented foreign students, drawn to America by her extraordinary university system, represent an enormous asset that must not be squandered.

A2 Perm
CP is mutually exclusive any permutation would link to Politics 
Any permutation would be intrinsic and 
Intrinsicness is illegitimate - 

A. Ground – Allows the AFF to get out of any disad, case argument, or counterplan. Even offense germane to the plan become becomes moot, killing. Its unpredictable, and only predictable ground is useful.

B. Limits –the perm permits a world where there are 30 unpredictable advocacies in the 2AR that they can choose to go for.

C. Real World Education- Allowing the affirmative to dodge arguments kills discussion about relevant topics that would be discussed when the plan is passed.

D. No checks – No reason the argument doesn’t allow essentially washing away of all negative disad links, especially those on critical topics like politics and economics. 

E. NEG ground – Few if any disads are intrinsic to the affirmative plan.

F. Not a perm, it’s a shift of advocacy. The perm is an add, not a test of competitiveness.

G. The AFF can do anything to add an extra advantage- like perm do plan and feed the starving kids in Africa

H. Kills clash – The AFF doesn’t have to defend an action just find another way to solve for disads.

I. They can always perm out of our net benefit, the NEG never wins a counterplan

J. Creates a moving target- the 2AC can moot the first two speeches and change the focus of the debate.

